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P.^4 yi41>J| 

f^n, 21 2001 

PlT^i TTDfttJT #SE ( 3lf4lcETft T?cf cFtfarft) lUlT f4f3W1 
dt.THTTJ1T/3JTTifUF/1402/2001 /l^falTT. —TmrWfearfafim, 1975 (1976 21 ) ^ RRT 30 URT^ 

y i fgR Pl f 3iT UFfW^fT Hgd (3)19^^), Wt Miq~H4S^N> t 3^1 

•ci c 'sfl < H 3^3 m41 u i fq«t)i*i if 4>d0*i 3H=t>RH'jjflif ynqsici l-IHldf/arl amioi^, 

3I«qra-I 

Tutf^raj 

1. iff&kl 41H, WW3flTlTUJiifN‘ 

(1) ^ f^pH-WH feTM^'l TTFfW fsp ( 3Tf*TO7f 4)4-41(1) #3T fafWT, 2000 R^TTI^t I 

(2) ^ forf^WT ci'^4^ if H s wvi’i 4ff Cii-Oca if 3THiq| iffi I 

(3) if aiN^i-G =n4'nr(l T R WJ ¥f^( I 

■9335 ^ ’Pp TT f^tPi •M hI if 3T^fe(T TTWfRfl' % fH*n4 "RT Pi^iqi HSd gKl Wire TjR "R RT RPTRI WT if RWRftftre 
7T(4T TT3T— 

("F) "ST srwpftif P<?lPnci faitfl “ifW H 3TRJ3T dfaqi % 3TTRK AT W ITT ifiT WW AT, 

(73) llRfJW3»N> AT 33311113 AT -^rq TR^TT AT WlTt -3RA TRISA if RffrfAjWr T R 3TT9; WW A3 TAT 1 ) AFf Wf I 

2. 

T 4 fafsAAf’ " 4 " aa TTAi 6 hli «H 9 1 °ih<i "JIT iWf % wPi'^><rl AFf— 

(AT) “3Tfaf i TAA”it ilHlA^WWAAR, 1976 (1976 ATT 21) I 

(73) "faAflWT"iffWA7, 1987 -cr^MT I^T 3TRT&7T ^ I 

(A) t, f^f^' 3 TfW^’’^r 3 r'I^H 5 (l)^'fW%¥TfR^ 33 p^ 7 Tt I 
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C®0 M fe'’^a4f¥^^mr3^3qvrrj(i)%3T?rf?T^*#rnfN^ftTnftW^farsftftiftrti 
(tf) ‘‘WST WT^TqR *^^T^3ftft^3Tfftft?rt I 

(■ar) ■qft'qy^fi- ^qqft ft'snrqTfftfrr: 3H'«rf%3i ft*w^ftqT*rrcr5)ft**T# sr^qfft srfftftff ft i 

(*r) “ wt uiftreift" ft ar fiTO i Uft % -qmft ft spare ftfo qi4m ft *if ftr -qmft ft arwre ^rt T^#m srftmft 
aqfftifcTfti 

(•3T) ‘‘■^^ M ^'fW^ftrr?jTf^Tf— 

(*») 1 rtWfainftfa(sq%)%^?ft ! fttn; 

(qsr) •3T'Tffer J Tm’qrt; 

(t) fftfft^yiRr'jifl sriq>fftr*ti siq^ryi, faftq srrarfftTO st^<ct?i qr^aRffa^Ti^aTOfft; ftft 

(n) ft^%ftlrrqTftftOT^«qftftT^^spftft) 

( 7 ) “-arrfw#"dfafaFi3(w) ( 2 ) #t(3)ftfWfeTftftftf^ftt^Trcfft^w^f^sftftifcTt3fa^[ftftft 

°f)4'qi0 'ft Vllfntl If, fftqsfft 3flT*Tpft ^q 'ft 3T^T TFraft 3<4R iff ^mft ft I 

(v) &fomftvrwfwftrtvrt/m^ (vfsifh/^ tffam/tfttfmftvTvrfmtwft) ftft 

aqf%wrft"qr qrft^ift'qftftftfftnr’T, *rrcn-fqm, ^aftrwft, ftt'jftir: 3 ftft*rftf^^^'^' 3 iTfftnft, srfftftrrft, 
fftnj 7 * 1 % aftpfrr w 'ft ’ifft/'reft wftre ft 1 

(v) M aqf»j^''^ftTftm3(^)(i)ft'W¥^ 1 ^ft'^f^»ftTrr;qTftr^T!qf^aTMnt 1 

W 3 ^Min^d%n 

^r* f^v*7T -^fRPT ^f arf^pspiff ^it -srt -sTfirRHF itf?t fifr*TT -stt% T=rr?m ^t=t ^Tf^rr % 1 

(v) “-qiqlJTO ftwr M ftftf’mftftrsrfftfttfft;ftft 

O) ‘ t ^ffteTift»w’ , ftTT^wfteT*rft fftfttftTVTqreqvTC m<«i inA irrer srftrarft, fft^T^'ft^'rftre-nftrsrftwrft 
ft^’nft arfftftnf 1 

3TOEMI 

3ifVi«FT^ ftf 3ftr« ifai ft ftf *»r ^ffan ur, fft*^,qfftft$R3frrftm^qTmfftT 
3 . MftroTfNf aftr rs ftw ffr ft wq ftftKru i 

(*0 ftfaft)3rfl(tt)iR<!ft' afft^jftnrfftffP wpj^tc q'ff'jrn fft^rrerFTT : 

(1) mgMB 3Tf* UMfl ft«pl 

(i) *ftw-I 

(ii) ^%r*Mi 

(iii) fftw-UI 

ftflft) ft?PT*TH % ftftq ft' "q^HIH ^ 3PFR ftftlT : 

(i) arftrorft 

(ii) wrsr ■qft'^r 

(iii) ftq'qfttw 

(iv) 
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sfft i(ft 3pq ^mnii ftfft h^IH, ftift) Pftid'fi *i u sci Ski ifo-sOn +k*uk% 3TjJ4t74ft 43ftrfftftftsf%41 

'JIir I 

( 2 ) mjjj-33t| Tfcnt 

fofoftftr 3ftrft ^^fftiftw-w-isrJiTft), R-ifft4>-337-ft4!43 ) 3 ?k ■ftft) 444 ftftNi, fftft) fH^vw 

H 1J 7M SI3T TOH % ^i^ftlSH ft 444-334443 f%41411^I 

(3) 7T3]J-433ftt43*!IWf 

srftftiw tzH st«^ ft^wis*;, ft ^ mi ?4>-47-3343^ thrift, 55T743-337-3 T%?i 4T745, ftmifmi 

ftt)s'iqn-°t>-tH;;-'H'kl^ 'tift'qift, 3j3ffll J li^ ftft ftft) 3i**( ilP^l, fftt% Pinion 4*4533 5RT % , “sO t l 3k*t>k % 
t^ftlSi ft 3344-3344 "43 fftfftfte ftf!4T *714; I 

( 31 ) 733 fftfft4H 45 ) ftps) ft) 417 43 47 33 ^ 47 ) tvii41 711^11 3Tfft4>ift4)'4T 4!ft4rft%’'%33ft)3T4 r iT4T 

4P'lfti 43 73 w h 4 #35 "4" ctii4<n ft)'ll 3T*)fftT7 ^ I 

4. WWft 4ift*SH(\ 

74 fftPl^fttft Sl-flffcjo,; Pftft) ypv^ci 417% ft)i) ^ 'ft, 33W3ftft ^i‘il rt t T U %33144)4, "ft) ■Hk4-7IH t [43 

Pi^i^) gui '5Ti<t Pnu,^ P+>ft) f4P(i'*i 'Ji< t '<ti 41 Tftfwfft ft Pis^A % (ftp?. [ftiftl ^ftftn 4it PiPi«i4 t i ft4 j l 33)3/41 nuftftrpp 
ft4*l 4 4*f ft 60 'ft 7 ! ft 334fft43'EfiV 31°lf4 % Rm, 514*4 '34^T/ 7 TT STWlft) 3114(3 "43 ft*J\P»i5i 4 h 4°t>fll $ I 
43 7 5 47 ftp 47ft 3^3/41 3344lft) 3TT4T3 43 ftft) 4T4)*74! #45 % *UI*lft ft %) Tlpjft) I 

5. #JK 4ftft3JT ft ftfEjftm 

(1) srffttfilR.ft'l %3344 4 33*431 ftpjf#! TIlfft433) TftTI I 4>ft4lf)ft) % 3344 ft 47IH4 7 443 fftyPtfl 4l)ft433) 7)41 I 
43^ 47 ftp 4ft 471W443 % 4g 43 45tl| *T74lft 4 7), ft) 4)ft4lftftl % 7344 ft 44 33*471 Pigfftfl 4rfft433) TftlT I 
( 2 ) ft(45ft 3344 Pi^PwPi fftf444 4 4 '441 "<J34f47 % 133414 3Tfftf444 4 t) 4131 29 % 3fPJ3313 ^i's04 3334513gT3T 44!^ *1^ 
ftf44t % 31^3113 45t 'fllM'fl I 

(3) ^454i4 ^4T-»f 3T4# 47# ftr^ftp 43 43*445 33^14!^ 3?t3 erf4K4 ^ #45g!3T44! 4T 474511^141 ftlft)WT 

4lft345T34 ^ 3*TW7! (ftf5^33) 441*4-44 433[7 45341 3114m 7t4T I 

(4) (i) 3T4#rir—%P^4t*54ft7, 

(45') Pii'H'l fthti) 0,^ “hPw %33!«T ftqi^ Pti4l^"41 ftqi^ 4><^ 45! 4HK Pti4i%, fti««hl MmI/hPi 41fto 7t, 

3T441 

(351) ftlTpt 3T4 ; fl' 44ft/4ft % ifft ^7 4t, f453fl ' K ff47 % 3314 'ft417 ftp417) 41 ftT4!7 453% 45145313 ftp4T 7*1, 
747 4g 43 PiyPw ^ ftlQ, 414 iff ?Vn I 

434J47ftp'4ftftl(ift74TftTOft'73T'417'^3ftpJ7)'f4i'^3TTft4IP'^ opftll 74TftT4IP %3444W5134374^4^4fqftl 
% ^H-51'ft 33^14 % afft 47 1%^331 453^ % 33 7 4 331413 4t"^, ift 47 74 PlM*i % 44Tf4^ ^ 33457T"t I 

(ii)3it44n 

■^4545t 3)41 ^f 3344) 474lt Pl^Ptn 43 4^45 33ftT45lf)41 c f>4'^ifl 4 45 3353H3 3344^ ^41^745 R*3pi ^5 4ft ft 1^45 

4144T 43^7 45ftll I 

6. £M44H afrr 33 ft 

ft)Pi44 3ft -iftplPjfl f43Tf ftt^l^ftf^ftr 4(4743^^41 33f445lft 4T 45ft4T3) 451 ft744PT, 4% afftftlR 34 44513 
45t ?'l J il, *7) 33ftrfft7i3 4?t 4131174^444131 (1 ) ft* ^Rrfa %4(ftf 333433 Ski 3144-3344 43 ftfftT4fft7 45t 'JtlH I 

7. ft^T <*l UIW 

ft45ft Pl'-j'w ftiftl ft) »iPki 45t ft4l, 4ft ftlj435 Pi<^Pki %543414%ftt44ft 44 717f % 3TJ4K ft) 4743 ^H) % R-1 m 

433% fftM 453% ftl 45P) f743T ft 33?W7)ft) I 

437^ 47 ftp 4ft 47 ftft 45lft f743T % 3I43J74 ft *hl4<J7' u l 4534T t, ft) 47 44 f%T 43 ft?H ftft 4ft 4T41 453% 43 414 
47)7)4TI 
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(i) 4^ei-I Ri^qq if! ^4 ^mR'iIW'R 7^'m, RhtI yifRq>i<l URT 4,3) ^ 3nRj*ib 

^ffl ■3FTp4 % R 117 «<a hI '^Tf m^imi I 

(ii) 37^171 T7*q4 % 44<ri-1 ^ ftb+fl TT H<4"iq ^Mlfl ^4 ^5t 37Rfa % ftp? hR41«1T TT 1 ii, 'farfr Rpjf*W 

yifR'M^I 5R( r 417 7t snfij^FqSt 3p4ftr % fwj q<$iqi ^ t^'ii i 

(iii) d^a< 4^d ^ Mql^ici StRwkI TJ'T’ *pf 37^ftT % Rm RT T^TTj f^TTt RtyRki wifN^+JiO '5TR'©: Hlfl'I it 

qft -srnrftr % (ci^ ^it 47q> , h i 

(iv) (' B E) Pl^iW ^4^T^^^34^^1^ T rfNtW T R# r TT, farit mftwrft 

UKTIJ: *7t04 7t SRfT 8 ^"^ 3TSfRr % fciy, *i<31 *h i "3TT Tie'll I 

(19) 3Ttfl-iW 4c(4 ^>1 =ti4^Kl fcip7«4)q R<*(4 if Rtitfl T7 M^'-ia Rtxj."5TT% TT®: RTlH ^ mR 41iH 

T^TT, RhTl Rpjf^T MlfR rj t)lR 5711 4h m 4l m 7t '^i~iRT t> qlt M <4f4 %> fw^ ^^RTT ^r TiqtMl i 

( v ) %4t 3rRroff "Rf % RFT^ if RfMw qf) ST^fa, 5RT # Rf 3TRRHT n T RRT 7PTT ^1 f=rgfeRT 

RTf^sbld 'SRt UR if "TO 3Tqftf % 'cJUh 4l7=t>l s w4Pi“7i5H 37 4 ah 31-iq; Jit RT 37^*7 77^77371 % 37^71 ^41^ '3IT TT^h) I 

9. WTftavOJT 

(1) Rl^Rro =77i TFT if, Rtilfl 3 = rf*^=r>l-fl FT °b‘-talR ^ SRPTf nRefiW ^TTTtTSRWr 7<h ^ tJTI RiT ?ft 477 

arf^Rt ^rr ttm 3' tsttcI tr ftRT ‘^mpn i 

(ii) '-iR; mRrI^TT Rfl q®l^ 3RTRI, Tf^ ^"l? ift, ■nffed RR^I^tT ■srsifR % i^RpT, Ri'^RkI HTffeJ*hI-fl Rfl TTR Ff 
rt ^rNrI <s«wi thj; rt ^*ii4)<m u i % feui -ip! %, 7ft: 

(^) Tft^fTg^n Ret , Tg; 'iTfRRiRt rt T^Rirfr % rtr^ r ( TrR<+?t ^mr hi feu xnrJr R w 

Tnft% RiT V' , r ; ,' RHFRI ^ w r^kPi % I 

C^rj h fr--f?r ttR p#cflf^rfi- rtM>4rI%RR ret^f, ^trtI^rt m wie(Rfo Rcti?tw %, 

fjRT^ "3^ t'iTF '1^1 RTI 

10. 'llf-iR gRT RRlfld 

( 1 ) (RT) rI -STfwT RT RTtNfRt -?5te^ -qr 31Ft ^TRt T 713^ RT WITO % 3PT^ ^ ^ fq^ftffT 

infR'tii-O qRt RiRad WT qf qlRitT fqR 1«HI 3 ihi 1 HW-il RfI t9la tiki'll I 

(73) 31^ftRT •iTqfR'^T33TR'?Rft : — 

(0 f^Rft ^4qrrd%Rm^^'#TRFt%, afk 
(ii) fqRft q^hlKl % RTR^ T(3?E#TT| 

(R) iWtarfwflTTrTFt^MlR SRTTT-fqfwr I (T3)%Rn%tTFT^-4, ^^cpt ^ffiEp % WJ if, '37# 3T^RT 
qtftrr qit 31^7 % - 377 % % wi w qq ’fnrpr qrnr #tt i 

( 2 ) ^q-fqfwr (i) 37dPfe fq^ft vRi^d w % ^ ^tt »ft ^ arftwiTl rt 1 ^ra% far^ ar^nraRw 

^I'JqiRTr (iRuti if, Ri^Rw 'snfq^iR % RiRsa % f%RT 4'=+) t)qi Tftr tt^tt 37 * 1^1 ohmih^ -ipT ^ 7i%nT 3^7 

^TJ^iraRw 'hi'-lqiffeqT ^ Tf ^ 77 % Tlftim 37fR°ni<1 777 q)4qi<l ]JT7T RpTT *iqi 73ITO qq 3)11£ 4t qtftT? TPf flqi 37’71'fl qp7 #17, 

7T37 37 I 778E7 wiR^qilTl si7l ^qt'4)T7 R ^>i Riqi v ^i 1 u | 

Pr41<*EJ| 


47 R 7 Iqv^il ■3 HRt4 1 <1 RT qi4qi0 Ri4fq4 't>7 f^qi *1^1 RT qiK iJ l qni4 qiT qi)^ nlfi^ ^itI Rt^qi 1 PIT Tit Rfc 37H*h 

[71177fqq-j «hi4 a iR»' l Hi' qqt R ^pqqff' | 3nx r J 4t TTWHiRc^kI SKI 31 ^ 1*7 371^71 RiRn RtH*’aii4 n*7> ^ (414 'h *7 % i741 ^i %RiH 


[MFT III—13^4] 


*TTOT ■'TITnm : 


11 . atflifliHidi aftr 4«nf4«jrri 

(1) ^4tarftrarft■qr«t»4<n(l 60 ^^>j 4■qri^iPiqd fVii i 

hc^ ^I?r f 4 > ?+l4 9s('qK^3H“fqf'i t H*i (2)4 3HqT4?f f44F bl4t8IT <r(f*ifn 51 II ftTFlft?! f*R^ 'Jii^ "'IT, 3rT% 

R^'f’ijJbtK Rbtfl 3ift)=r>id *1T 4 t>4’=ii0 ^4 55 ^4 ^f4 3HPJ ^0 Ft4 % «<ic; "*TI 4" 30 q4 ^4 Jjvd tlqi *j4 Ft4 % "41 4t 45$ Ft. 

Rb41 4t binq 4 *uPicjti c tH ■H s t>fll % I 

t u*^ "^tf 4t far"34-14(4 h* i % cic<i f4i41 4t 3iflnw0 4T °n4’qi<l "*41 tto nq> 4 'hRi<jti 4iff "f^r^rr 'Sf®f oqi ft» 
4> *n*i$ 4 w*j 4 dli ^4)") h $4 sftr 4r *iih$ 41^> 4414 ws<4 34 RiRao 4 4tf4rr 3 4 ft^ir ^rnt 3i 4,4 
■344^>i4 4i d>4^i4 ^ht *4^$ -4ftr+>i<l 4* * 11 * 1 $ 4 <fta m 4i4 ^ qbiqb 3 4 < ^4di4 4> hihf! 4 4,q> *i414 4 i 4rH 4* ^n®r^ 
trrofTT 34 "*ft ^ i 

313535 " 4tf4r 33 -1414*1*1 ( 2 ) 4 f4n^ ^ "tftvpt 4r 3 tj^r '3Tt2T^r4i' 37i4w4 3 t4j 35 arf43n4 3 t 3)43t4 33^1 ftm w 4 
4b n<ti 35)4 4) 44rr srtzpt? 4i !4 u i3 4r ftc41-4 34 RiRscn 3i'-4i4vi 4 w^ni 4 44 (Rhi 3t^hi 4^4 f4?r4 37 4t4 oln 3jf)4 3f4 
wrf4% 44rc:f4afa4 T TT 1 'Ffi 4)43F ItjRh c4n 1 41%sT^nF gw f43T ‘wi suffer -qi'HiPqn i4f $, 3 - n hi 4 4 4 714143 aiRi^i-G 3T 

i b4'ni4 TFT rtlfc 4 TOI 3R (441 'Jiiii'ii. 44 f4> 3Tt3$r 4 34^ 3tt4?t t) 3 f4*n Ft I 

( 2 ) 3T®73fr 4t4 4> 4 >h 4 c »>*i tfld ^^<41 qicil 44t [4^^ ^>t Mdd 'Hit 1 11 , "4t ^4ft f4r 

"^-fcffwr ( 1 ) % 3TJHR f44t 34 »toi4^t ^4nf4 "^4 f^rr" ; fhf^ rfF4 ^1 ^ biHiRi yr4*b 44 arf^wft^ 

4r itft 4 ”4 w^r -wpt m "3f4w ^44 3ik 3T«w ^4 f4wR?i 44ft 1 

f4f i' , -T t i 4i u4]mi-i % fdu 3Tf4?Fn4 ^n ^4^ 10 , f4rr4t ^i r *i-f4f4 *nft4 4t MFcft fliflo 4 t, 3rf4rif4<iT4t i j 4 
44 qict Htl't 4 t Fh? 4<4 H?i44i srTftsrft frr4®rTf4^rT fIti i 4t 3rf4°bi4 ,j rr *^4^10 <^<m (^"1 "^Ft tstsw [4>4t 

31'^ R;h 3i(l|q,raa, STT^ ^4 <^><(11 %, ^IF ^OFT H?14 45 3rf4ni f4l RqiRi'jn Ft 1 III 

3i«gra- in 

4raff-f^RTt, fiiR^cti, M4=if4ir4yoMii)4H 

12. 45rr-f4BTt 

4w sro 3rftre4t ^ np^t % 44*r 4 44r sro w-'f4>4t4r f4n^ ^ wpff w 45u-f4Ri4 f4ntt4r 

y-n 4 «ai «im, , n 44 <jh 4 f4^ff<d "FFwrft f4f4r 4'f) I 

13. dflMdl 

(i) 445^f-f4rfwT (3), (4), (s) 44 (6) %^w4 ttrtt 4t4 tiri^^ n414njf444f tj 4 Mi4f4^viT% 

sr^r^tF 3 t4t^i 4 "^n «b4^r4% yc4«h 4q4 % Rio,qR^ocii ^f-^'Hi ?f*n 4 ^t4 4i sr^pfF 4 t4- 7 fr <^'ii i 

(ii ) c (R c c)ni "5jf44t 4t 44i unr f4^iR4 Rtiw, T nt spFri^if m ^ r t<l i flT ^ft •Jiii'/it "34 stofr Rti^n , 3inj > , ii 5 4 

3ifVwf4if "^rr^4^iR4f, 4bit 4t T n T iw4, % 41^ hR^iRici Rti^i <nni,'ii 1 

(iii) ("^i) f44t 4^44 ttw 44 3rf4=M4 , Ti4’qi<l 4t ■-iR'^ni^ft , i ,j i'ii"3Ft 4^444'1 hi t t4 -hh^I RttiRw 

4t n i-O o % ■h^ 4 4 "4t "FTtJTft 1 

(n) w 4^44 <hhh 4 Fwpr4^t miHfl arRiwt^ #74dRl 4f, wr ^*4 'uwt 

’fR’^cii "^4 <i u iii 3 7 reft 5bi4i ot*f> w4 % 4°t4 "^n 4 "3F^ft ^R^ai % bRt44 ^4 1 

("T) 'tif- 1 44 T j4wf 4q4 "*tT qq-inH 4 biHi-i 4«n 14ldR <fi 4| Ft"^ 3 tRt^ 5 sif^'biO "^TT =t)4-^ill Ft*, WI"3^I=4t 

e iR c, dai "3it 4 41 °h h^4i % wf "^n ^ainn, 4t?n 4t HiHcii i4,4i fff 4 4* Rr^rfft^T"^4 ^iy*41 

(iv) "4t 'jirj4 ^ s44wt "’ll wot 5^'4?F) 14 cT h4ki'-i, 3544^^414"him, 4f% T T ^ te^ft % fyii'ti 29 3t4?t, 

1980 % T TF 4<ani 2/17/79-3TR. 3TR. 44. ^KI hR-ciiRii bi4lRlF 4oi‘ii'iT"^4 44)£TCT SiH'im, w4"^4 ciklo "^4 44i”5l4 4^11 4" 

4, wmij^4ii4'^'g^43F^4 eiR^fti ^ wit thftf "^4 "^iii'il Rfti'R 344^m4 sftv^ 4tai^i<iT?sbT(4Ri44ij; 

?rr^'5R^4'^4'5c ; f : iT44 ft4, ^714141711^11%ft;- to 22 w<u4 ,1991 %"9f4t5 ! u ii-3/90-3TH.3m.4t. (i)444f 
t tf4 *1*1 ^ fN4 "^it 4ni*ni % 3 u 4 qi<ri 3rf4=tnR4l oti*f'^iR'4 9 <*-h< qR^vn ^4t i4 1 
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(v) fftftt ft4*f47 I'HM "4" (ftft] 44 ft ftlft 'Tiff ji7( THiftswRA47 obi-taiRA4ft qR'isni 4ft 'i'jHi ^h^i 1 ■cmi % 

tt-m 3-ifti 3n«Plli<i ft 4) ftTi'sft4" 4ft 'iiik.'il i 

4?lif (ft 'hR; 77747-4 4737T7f%iRT ^iPV-i) % rujfl 47rf Pi)<J,4Tr 31IW 47 <ti4 , ni0 4f4> ftt 3ii«tfia (fti^ 'Hid ft ftt ii=d ftl fliftid 
4ft 44^44 4^ 477ft 47ft m'4f*f4t" 4ft 47747 ftftTJTlI 3777%?7 ftftft fftTJ 37l;JHlPl47 aftpfttft fftmfTft 37'4f«f4t‘£777 4747 fftrj 47J 
•374)7 % 3l;J71l7 PlARfl 4ft 'Jiunfl I 

14. 

7T4t H^l’HPi’Hi ft47% 'Tmfft'ftr"4'4)1 JiiiRi! 3ft74ftft ftt 3rf4=Di<l 47 s t)4^i4 Pi)41 4447 44 ft 4 %fftrr 37 ^ 74777 - 

TJ+Tl 4147 4ftf 477 774747 ft I 

47-71,4SF1% $47 4" 3||\iof)lR.4f 47 c t)4-®iiRftK 4ft H<{I’—iRi- h f 4)^14 7774777 gi-fl 37fftfV-M 4ft 4777 29 % 3T477T7 <|*||7 44 

[4441 % 3TJ77I7 4>t 414*11 I 

15. Wirafo 

4)1^ 4^1 3rfft4>i7) 47 4)4 t ik! fftR 3 t4^ii i J)<i ■a'cq ftqq 47 fta -mi-i 4 Tm-llH-i '44 ft «di4 °di. 4 % (nil T4y4fl ft)41 ‘i 4I ftt 
47 31 ?l 4'<4 Wf 47 4(1’Mi'i "4 T e n41 c Di.' J i ft41 fftfftm 374f4 41 37-447 'iRftlW 4" 74ft % 37®T4H ftt, 4FI 44 f*HI 41 let! ffttj 
1*) 1 ! 4 4>lft 4!7ft 414R.41^4 ft ft41 ftt 7744 y ohi*•» frfn fft>47 7577 7-1 4)511 ft I 

OT474-IV 


3TT7T74T, 3Tjyim47Tft 3i41ri 

16. fft41 3Tffc|4>l(l 4T *4 tii( 1 ft) ■Rill 73fft 

4ftt47 3444)41 4T 4>44 k 1 $4) 4iT^ftlftoh’ 3Tf44777t 4147ft477tfttm 3^7 344)1 'Wqlli $4> 477 yC(H 44 31|li’il 44744 $47 
47t 7571$) 4>l<l«m 4 "TO t^ftd4T mtftl'-i), fftftfc -*JI<4—PiH, (tki-iI 4T fft44°7ft <5ft 77J7 44Tftt, % fftftTlT'JTnT ftft7474 47 
77?T447ft4Tl 

17. RtPi^ftf SiliiViVft) 4>l 

$47477 vftt4> arfawl^ '4)4^llfl ^ ftpl44f % 3-^1* w} 4^413^4; cTTO ft4TnT4T W^SlftrT 4T'54ftT4f ‘STO 

W4~irH4 4Tftjlj4tf H'fl' 37T^ff 44 4>T 4t 3T34TOFT 4R r n, f^R% -4I4-P44, Pi'KmI 4T ftTSW^ ^3^ «S(l 44TI 

is. ■n^ -na^cRT^rfaq 

yr4«D 3Tf4W( 4T 4>4ii10 3T4% Uif5*hl % ^4) 4<44t 4>T4f % HMcil % 444 4 1 J n f 'flM^l'ini '«min TZ44T 3ftl 3J74ST 4T 
3mrM<iT WT^ ft41 1 ?1 h-41 <1 M'JiRi 44 45t 'JI-1CTI % ft41 ^ftn 4T 4ft % ft41 ^4 -ii< 1 4T 44 44^ w4)ri -i?7 44m, 4T4 44) 44 

mrft4) 4T 3T-4 ^HT "^TT 444 ^ fti^444 44T"44 44) 34 'iR'Vi SKI 3T44T 4)ft^I ^<1 44^ BT, i^iHl 44^ 

ftm 4 4)14 4IH I *jftn 4)<H % fty, 4(^4) od4tii<) 31^^41 4. 1 44 4h u ii ftl'll I 

19. ^Kif) fi(4 ftl I'l 44 

47^4) 3lft=DKl 4T 4)44i<1 ■?4 i 4f( ^4T ^*iiisi< 1 4[4 ftl'ii 3?R ^ft 44f?4 4474 % RiU, 4474) 4447 4^477T4T 

^H«l)Kl 3Tft<DIR4, ^4) % 7W4?f % 7774 ^T-^T 477it 4744 H'l'ti-qK [s<3m,‘ii 44 44 47 ^474 ^4TI 

20. iifI,Rr34l 3 iiR; 4KT til'l^H 

47t^ 'ft 3Tfft4)7ft4T { t)44l(l 7TW4 4lfft4)Tft 4fttftftfn % f44T ^ft % 4H4f %7744ft” ftTT47ftftftt 47 7J744ftr 37i1ft% 
ft^4ft^ ftt iftia 3PI ftm 3ft7 ft7ft 4^ft % (ft41 ftft ftift 47771^4 47 'JUI'dk! ftt 777^4(44) 47 M'DiRio -l^T “A*II, ftl 7544ft TTT4)Tft 
HlHHI ft" <3H4> 37fft4)R ft ift I 

21. 3lR74)i'(l TIT «f)4'Ml(l 3171 'flliSI ^) ft'JMM TJ! etiqtiiil 7JT yiReiiRoh 437^ ft 'Ml 4 ! 47^41 

4ft^ ftt 37f44)Tft 47 4)ft47ft 77474 mfR'wfl 4ft 'jft 44jft ft f447 4ft^ ftt 4T?ft fft47474T74, ft4J477 47 47T4ftT4, 4lft 4F 
ft44ftftft ftt 47 3i Pi of., 47t 74t4)77, 477ft ffti< 37^7(4 47 474 4ftf ftRlI I 

474J 4ftft mfwft 47 4)44 1 4 ft7Tt ftjjft ft ^47 fftTft 77IH l fft4 ) 47 44^74 7444 477 37^dP-747 47lft 37447 77l(ftR447, 
47417474), ■' 5 474777fft47, 77T7^)R74), fttajfft4), 47fft4) 37447 77T4Tfft4) 4f)ffl 4)7 37747(744) 4)l4 '?77 4lft ft 374ft <cft ^4 4)7 774747ft fft 
477ft TTfft 47I4ftTftf4 4774? ft fttft 4747 4 4ftft I 

47?5 4^ HT fft 477 4)lft 4)7 4^ ft4 ft 4ftf ftm 47 4ft 4)747 4m 477 ft II 4fft 7TW7 77Tf447Tft SKI ft777 477% 477 fftvfl 

fft7747T7^ I 
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W*fl<*RUI 

(0 aqftp^T tr ^5n^%-qftgnT7pI Mlft PMift) frlftfluft 

Tj^SNft mm wft ft mt mttmm w it mmmt ft7ft m* w*ft tjmmt ftm Mft ftm i 

(ii) fMtftfoTpfoftMT MiftlVH ft MT W<J % 3T#T ft), WTRft 

'tHPMdi % y-qn ctxft % Mifft Mft '3*? ftPi*)*i mm dwiMi hiii 'nm. , ii I 

(iii) MftftaifftMMftMTMMf^fMiMft^msiftfti'fftMTafasTMftaTfftMMftMrMMteqfMMfftft^MMMftftrfftMFI, fftMftftft 

ftip7CT3mMMMr=ftft), farftMMmt aftftfftMM, 1956 (1956 MM 1 ) MT TT^FPT^r Mfrl fftmft 3T=q MM^JM% 3TOH MMMI SlftlftTM 

ft, 3TMM1 HlW^ y+ilJHf % far?; fftlftt fRMMft Mfftfft % Tf^T7^WT°T, WfM Ml 3TMM ft" MFT Miff fttMTI 

(iv) mt^ M?lft srfftMMftMT *b4^n0 ft)Ri$41 arfftfMMM, 1912 (1912 mm 2 ) mt awhm mifM fftift arm wp % 3T«ftM 

ftfrfsffyn faftfTjrfr mu m 1 (i Mfftfft %, ftt ft^lMR'M arfftfMMM, i860 (1860MM21 )mt n^ 'spiftrf^pfrfwiffei%■ 3T»rt^ 

ftftT^n fttmfefttTfl fftft ' yM) , %rfftMi ^ m<Wmm( 1 mfftfft ft? ft»u^MR u i ) mm^mmi wqft MmftmMMnft 1 

(v) M?tft aftftMMft mt Miftwf mfftMMft mi) ^ ftMjft % fftMT Iftiftf mTftftftM) Tmerr mt w^r ^mPri ft mm% fair arrft 

^nr Mcr fftft) fFT % M>tft M^ftT ^1*61* MftfMftMTI 

22. 3tffel«hlfl MT ah+taift dM 3 )"JhRi fell!, fftMT \*j41 ft dftY fttMT 7H dMfftyfft ft ft[T"M 

( 1 ) Mifft ft) aftftMMftMTMftMTft 7TW5nfftMMftft ar^rfit fair; fftMT ft apjrfftTM mf) ftftir afftMftfMf «0 *ik1 mt 

<j4<;HI % MIRe) "4' «*^P4n [ftRt)6Ni y*H IJ IMni % sh^H fftiy, fftdl 3T^MfftTM <e?mi I 

(2) M?tft aftftMMftmMrftetfft, Mftt^^ftfi^^ft ar^ftftmT^ftmftMpMftMft'^^ft atfftMiTIMMTrMITg^ft'Mi; 
71TMT ft Mt M*"ftft) a^yftftiTfftmaftftMrTmMMT^MTTirftM)) aMTftft%fa^Mft^ftMMMft MftftftMMmMM^MFfftftTT afft WM 
MTfftMMft £RT M7t MR ai j^IRHIWM) M>lfqi^ Mi) MTT TIMfll $ I 

MT^rnfftTroM y i fftMiR') ftya ft fftl arfftMMftMImM^il(l ij,Ml MftfNffl J lf 4' 3TMTarf^W^tPl'Jaui 
eft TTt MV %ft MT 3TfMm M?f ^ Wilt afk fft^TI ft MMim t % ftpft MI aif*am ^ Mft 

23. IftHI 

Mft % ftlMT TT?I M7 y,WIWM 3 W* M!?f VS 'Mipm I 

24. -JMfli't 3^i H-iirfl 

(i) 84511. wlW^ftMT aftT 
m arrft hR^k ft> fftmft mi armft aftr^rnift mm 7ft fftMft at^ «hI=m ft"! ^mpk +41 mRMMft Mft apprfft ( i i n i 

(ii) Mftft arfftMmtMT Mt4^i-0 :— 

(1) ^ftui nftT ft *ii MT Hljff ei'flMT >31 tl'l ft) Rny, HfT a t ii+iiy,'M;MT 

(2) U^TmiJpft ftrMTTTT-fftMTMTTTWm'ft, 'ftMIT 41 MTWftt, aimMaj WlftMftft i^TMF! ’Mi ft MI I 

W Wl^M ftlfftT^ ll i^mT l ’MnMftt3Tftft, ^t^ftHT yfft^-MaifftRm, 1961 (1961 MH28)ft'tl 

25. Wl-^f, TfqrV OTfft ft fll jfl 

Mftft vftaifftMntTMT <+)4 ^k 1 fftMftTTWTftiTmmf, Ml tftmft fftmR MM MT^arf ft' ^^-himI Mftf M^MT I 

mtmj fftftm IftMft ft fftift) srfftmrft mt MiftMift Mft anft irftfti ft amt mu 'smiftw fftftTr MMft ft ftmft mrti 

UsT HMI Mir^TT | 

fft)ftl ft+MI ftimifti’, Tftftf Ml fftftl fftiTM mt MT^ Mft 'Jic^l-'Jicrftl MMIMT Mi+MTM RifHHH ft> yftl'Ji’i ftl 

Riy, MTMT MJITJftT I 
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26. 3||t ^ ruai f44?iT m 

(1) ft4 344f)t4ft F)4fi< 1 oqPRPm^^ :— 

(i) f4r4t twictft*tt^k"*tt4ft% f4i4t ftfIt^f 3rf4F>t4 ft F)4fi4 ft f4i4t44 kfRw, «jRtF4)’ %4 f, ft4, 
fih 41 FT 4+F! 4, Fl| FF Pi'iRui Ft FT T Ft, f^Ki^b «i*l 4ft Fit4 t-4t FiT ®qqci< Ft, qi4 FFT <4*11 FI 
hRfk % !4)41 Fit Finf <44 Fit ft^tPt TFt 4 fifi ft-fft Fit ft srPt f=n41 ^R^k^h Fit R+>41 snf^w 
FT1FTT4 ’ i T^T ■SIC'I'II I 

(ii) 14i41 ttrsfit% HHot 4"ftsrftFTt ft Rsnm Fit <90 ^i0 % hih< 4 4 ^4 otR h n ^«tn4 % Ru*. ft% Rhi ttiftI, 4f4 

FT [4)41 4t FTF Fit Wfii\fti41 Fit <a4^- , o4on icT fVii I 

(iii) fa4t y-s^s % 7TTF FJF Tpt 4 ft I 

(iv) $4) % 14)41 4^^011 Fit [441 ^[4"Hn 4 <t)4 i4T <t'ii ft lFf4 TFt 4, FnF>r4 qi u i ffft f4)*4 Ttef jjfFi^ffiFTFit 
tsttIf fRItht 4 44 4ftft 4 ^ w-iRwin #t-4t ftt 'BIFF!* TFf ttsIft; 44 

(v) fnffp^nf4 c w<l “fit t4 ti^hRi 4t Rhi ®ih 41 frrft ?.[4 ho 4f%4tsT'F ^Rro f 4 3nf5iF»*rikqni4tFit *ii<<dl 

4fT FT TH fftPHT 4 %4t ^fIfT 4t SJPpjPt FF^ % fPlT^ WTO Fpf 44111 

fttj 4ti arfaFTp ft ft4ft 4 f44t ft f4aft Rtf 4 Pm f4 ftt w ftttt far^TT «rc*TTFt f> 4 i4 

+i°M1l % FT )j4i 4 ■HFifll 4, FT [4 khI Flwifqqi oqiHlfl % MlH T^lHOlfll T31 H ■wFidl % FT 3fM"t f r +>4l [441 *>4tik1 
“4 4tpt srfttT 4 ffttt % i 

fttj =44 arftPFnt ft fi 4 fi<I f4>4t 44t u$fi [4 tfr 4trrif4 4 fpt ftft wt % Rithsfi ^ ffFffl <4 , fr 

4to tf«fi4 t»jtr 4t«i?4 w ttfw Ft, th 4 f4r4 ?et tt; ypn % ftro; tttitf 4 *wft % i 

( 2 ) “tit4 4t 344=tii(l tt‘tt4tt 4 f44t «fi4Tf 4F^f ftf4 oh^Iwf TiVn f4r'®fF stifft ^i ,j iitWFi 4 

Tf4r I 4 tTT 3T4WT4 TT t 4'T|4 4t W’TTFRT Ft, FTOT HTfaFTH 4t 30 FT 31 f4^W FRt ITTTt WMTFT fw'lfn FT f4Tm FfFTW 

4^144 'faerr 1 ! 4 afnrft 4«rfF 4t ^g«in4 % f?r^ ^rpjf tr tf4tt i 4rn 3 t4wt4 tt «f4tt 4 4t 'Pept % tiff 
hei^i 4 fT % TT 4t PiiIRd RrTTT TFf 4 FTFT TT Tsft 4[4 f TRT-FftRT % TT^FT aTTTT FFt ^Ft4 4 ■3EE?4 TFFT $ 'FI '^Ff % ffFTJ, 
f^FTfPnTTT 4 FWpFIF "HWlelT 4 3TT4FT 4, "34 iTOtfer RfTI ‘^tr TTSfiFT 4 1 

pt^I*<ut i: —ft Pppt % 'srat'F-T4 Pf 41 4wt 3 t«wt jf4ti4 f 4 ^i IJ fl tth^i fintt amr tttt4^t4tft4 1 j4^' 
4tj44f 4tft 34fil5*FT, ^kf"ttf 4i^4 ft 4 3Tf4TTf i 

2 : — [4)41 344ft 4 3fKTFT Tv4n4 Fit TFtT FFTT % 4ln< 3TT4 T?T nR^HHIki Tt 4 4 3TTTT4 TTTFIT 'Jilt'll 

arTT1441 tiRnTrt tj4sisRfi 4^ir^<a4fTit fttt4tft4f44ttttifIffIft4 14tff 4tTrf f4 ■h1<u ^i ,j i 4 ^'^f tfI 

Ftn i 

27. WT, 3TERT 4f|T ^TJTTTTfwrftT 



f4q< r 4 tR'ii :— 

(T>) TT4i SRI f4TRTF4 yi'-a TT -3^4 ^ifRrq qicil Tt £RI Tiffin -srsT^T FTT% SKI 3TTT -iih 4tT <5<h4) hR°(K 
% f4r4 FfFPf 4i TFT 4 Tf4 FT 4fTT 4tTf4 FtRf STFTf ■H'-mRI; 

(T5f) T*t4t SRT tFTTRF 4 TTTTT FT TF^FF 4 TTT4T TFTfTFT Flcll "FT ’TTT% 5KI STpFF FT FTftF 4 fT f-i't 44 
tftfI, f4n4i stf4f 4ft 4 fttt ft 4t % ; 

(F) TF%'5TTT fFTPTF 4 FTFT 44TF^FF FF4 TF^TTFTfTTFFKTt FT TF%TFiRT 3Tf^TF FT FTftF 3T-F FFTTFFftT ; F*TT 
(F) Tf4t Ski 3TPFST FT 3T5TFFF TF 4 [4iM, Fv4 34t T3n7, FIT FlfFTF I 
FTTJ TF 3T4TFTT4 % TTf 4 4, 4t TTT Ft4T3 f4 fjf 4 f4fTFT TTFJ^Ft, 4 ft 4 4fKF Ft, FF FT f4fTF4T 4i FTPJ^FtP % t4t 

Tf 4 % FtfRFTT fafTFF Tft TTFf % TT^Ff4FT4t TTT^F FpTTT IFF fFFTFt 3Tf4°hl<l F?f -3 h[P- n4t sttT^FFTSTf Fit '-iff ni0<3 Fit R*iRl 

% f 4 4 FPft FIF 4 4 [qRiHH TTPJFf I 

(2) Fr4FT TTpTFTTFfF f4 FFf4 % 30 TT&TT 4 FF4TF F 1 ! ^ 31 Ft 4 F?t f444 % 31^<HR 3TTTt ■Tct, 31-qcrl fhIf 
f4 uFi fFFTFtt 4 ft Fit f4ft I 
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( 3 ) FTt^ arffTFTTft RWF TnfaFTTft Fft 'JIHFilfl % fFFT 3TF^ FTF *¥ 'FT 3TF^ fRfK % ftilft F3+F ^ FTF ^f FTt^ 
3TFFT m*h(Ti, F^£, FFFT, FTF-'faFTF, <sh$k FT Rt>41 3FF IFF F lit FtfSlF qR'il afflT F FTTFTT PiHill e tR , il I 

FTFJ FrfaFflft/FT'farftIPF RTOF FTRlFilO FTt ■<£$ F^ FTFT Ft) ■Stivi/fl IfR; f^FTFTti#T-^F :— 

(FT) fFRTtT^ gfP«1 ^'FTF'RFTFTFTT^ TTTF 3?R?FTlft % 3TTRtF>|Rf> FFF '?T ; 

(FT) fFT?ft PlFftfl FT yfatefl % HltFF ^ FF^% ^h^«hi fFTFT FTH^ I 

( 4 ) y C'tFi 3TRTFTTft FF FFT RPFftt Ft FFfVTT TTFtFT FtF - ^F Fit TJFFT TTOF FTffTFTTTt FTt ^FT, FT) FF% FTF% FTF FT 
FF^T RliRt 'hRfk'JII % FTF % FF% FTF ^t FT FF% RFlfFTF F lit, fRt FF F^rirT FTT 'JFF 10,000 F. it 3Tfk|FT Ft I 

FF^F^F HlRTFild F^^F^Ct FF 3TF7F FTFT FR*ft litft'Ff^ f^FTF^ #T-ffF :— 

(FT) f^it TFPwt F> FTFift PFFFil ■3 TRtF)I' 0 ^T FTF 4TlRT*+i|R!+i ^FFll Tit, FT 
(FT) ftiFtftFpTFFT yRlf^n FRTFTft %FT«FF ^F*tFR 3RFFTlj)l 

(s) \'Rn+fl ffWtff 3 Rut; ff; for# f^f % ftfjjf wt TrrfV*t»iO Ft fff ftfff ftfft If^if 3TrtFT % trrcr 

RtiRl arRlFTRt 34FFT Fi4f|{I it iJF FTF FT 3TFTF F’FfF FTT, Fit FF^T FTF ifl FT FF^ £RT 3TFFT FRTFTt -SfTlT it f4i4) FfFTRFTF 5KI 
FTftF15tFT3Tf%F)tFiFt, FFF aF^ "4 f%ft?T % FFJFR 3?R 3TT^F'4 Rlf^Nd 3TFfF % FFTT ^tFK F u J T, i Pw<| 4?T FTT^ F?t FTF 
FR FFTTTT ^ I fR ^FT fikl FT(>T FFT Tit Ft FF fFFTF 4" 3F Fttft 4 t <*4ft Ft RTT-iR FT? FtfSid Fit FT; 4t, ^ll(4cH Fr4 

#tl 

28 . f^FTff RW»ft FT«l4t 

(1 ) (i) Fili 3TftTFTlft 3TFFT FfNr) fFTFt 44 "SFRrT 4, PJIWFTT Fftf FT FFlt 3flh<1 TTt, F Ft f^TFTF FTtFT F Ttt t^FTfr 
FR^ FTf FftFT FttFT; stk 

(ii) F?t^ arRlFilO 3TFFT c ti4 , qi4 ^9*1 FftT FT 3TFFt MClt % 'ifllqci nft^ ^ fFTFt o^Rki ^FFt ft'FHt Ft'll sttTFTft f^TFlF 
Fit 4 Fit fRtFJ fRfT : 

FFJ'ftfTFt arfasfirtt 3TKTFTF4 fiO ^FT 1 ® (I ) FIFTHS (2) "4 dlwlftflfl FTt^ ^FTf^FTFF r 4FT f*TFTF fRtFTFR%% 
%TI FWarRr^aTJFl^Tt FFTFT tFFtf FFFir F^ FFTFTF ift futt;'Rtt : 

(FT) T$ 3TfFFnft3T«TFTF)4FHl atR ftFlf FBjTFF FTt W^FTtF Wt (F^W FIT) Ft F#T ^ -PTW % forj 

F^Fftl Ft FT FFT?ft %; 3^ 

(FT) t(FT FR^ % t^TT( 3FF FTFR¥ I 

(2) Ff^fFRftFftTFTrft FFFTFRfFTft%f^TFt ^Ft FTFftFFPTftFTFlff %, 'PTFT^fFTFT'l'FTFRTTT%FtF^"?F 

F^F Fit RJFFT '^TFT FTt ^FF ^*l( I 

29. Fv 4 3TSTFT 4#4tF 3TFFF^ RRTT PlF+dH 3TfilFil(l 3TSTWTFT^Fltt 

(1 ) FffFFilO FFFT Fn+FTfr FTPJF FTt f4v4t TTf^TFT % arjFTF F FTiJt ^T ftTT( 3TFFT fFR-tt FFFtF FT^F ^ Ri>< 
RKFflk ftiFTFRIT t aTFFTF>>KF«; ftiFI F17T1 f, FFTF FTftTFilfl 5KI FFT Rf^lF, FFFTt RTWlk1 FTtFRlFT ^ FFFT^tFI FTFFTTTit, 
FFTFF FR^ FTt niilta F ^fT nlCio FFT FFFT ^RTt FTFfF ^T < 11 , ^FT F^F Mlf^Fil^t 4 fFFT lit, piciftn 3T*TFT 
RTHFFnllF FPTT TJTTTJFT I 

Fyrit fFTFF FFffeT^ FFF4f Ifffi t^T^^FT FTF FTTFT %, fkrfFFF 44 4 FFifqPiR;^ PifIp FFT ItlFT Fit'll I 

(2) ftTFt FfiTFTRt FFFT FRtFRt FTtFF- f^ftFF (1 ) ^ FTFtFfFTFTFFTFTt^ -gnTTH3F^T^FFTjF Frff ^ FFTFtFR 
% 3T®TFtH (it 1 II Ft FTF^t FTT yRR fR lFf Ft 3TJFR FFT'?F Pi u R ^ FFF^ ’RfTFFT Q_4) 3TFfFFit , l' J l r ll Fit FfR? 3TFFT 
% FF FTFt FTFj ^ 3T^FR 'RTTFT FTTXJ7TTI 

T JF ^FF FFT FTt 3T^MFT liRt FTltf fFT STfFFTTft 3TFFT Fi4fi( 1 FTt : 

(ft) ^RTf 3TFfF % T^tUF T^jSt FT ^tFT FHTFTRtT’t'; FFT 

Oar) RRt 3TTtFf -gFF R hF I F l fl l t ^TFFT WT F T ^FTlft FTt 3TF% RtF^ %FTF^ 4f~ 3TFFT FTW -FIFRFF 

SKT 3TFFt FFRFFt 34FRF FRFT% FR $ f^T F^ aTjf^Tt Fii , eK u i FTT *nf) FTFT FFT % P*RT% 
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(3) (rt) totonff rrrt toto ftoRR3 trrt ftftoR 38 ar^Rtoff toRRntotorc toT3TR2Rn'R23f 

■RRRTR^'to^TRRRRRnT'^RTtRraRRTftoilftoRto toff 4f?IR> RRto , Tfll'ff 7 $?T'5ato ) aTRRTtototoff 
to ff toRTsrmt arRRTtoto totof rrrt r>4ri<! TirciRffR^ ^r rrr ~4 r^pt to r to rh rr 

torn to totonff strrt totot rt rtwt ton i 

(ts) ton Piei«n strrt srr ^nftn Rrto tor to to strrt toff rtr; to to fliO«i ^ torton to mu/fl tt«tt tof 
•3Tf^i<1 M^*1 RT fRfRRR 38 RiT R5f^ 3T7T RTP^Rlff ton 1 

(4) 4!?>i THfci'til-O 3TRRT { ti*tol(l RiT fto'-R'l RR-f°l Pi M *1 (3) % 3|;|<H-<.' J I ft* f4) i ll vlTRfl^ TTRTTHJf " , 4l t l|fl i l TJTTTRTtor 

tortor shirt rr •Rv = rr wt t 7 t«tt totonff strrt toto to TPRTRTto -g^r RR tor ^mr t, rr to ton toi fto Rmpn 1 

( 5 ) to ftoff totonff rrrt Rnfnrff to 3 njRftofn 2jto to; fto t 3TRRT rrrr toffm Tgto 2t toto rrr rrt 

rt to Rn rrtr Rto to to; rrrt toln ton to rtttr fs<wn ^ ton rrrt RTjRf toff nton to st^rtr ^ wto ton rttrt 
t, ftotor 22 toRRRR *ffT?mxtoP % y-Ml'in to to; totorff arRRTRtonfftof'^to fto grantor ton 

HHI 'flip'll 3TRRT "f^RT HHCII iff, 3Rto faRR 0 ! ff RT^T Rif RffffRffTRf ft 3l~4RT ^ arflTRi <^=m Tgan RTRT 'Jlllpl! I 

30 . rratofto um tof ? w i ? to RTRtofa 

Rifif to tototo ^trrt Rtorrff wfffn to 3 trrt ntofto nton to Rtor rr to rft to tor 3 trrt rrt Rfto, ton 
Rftonj, RtiMi tosnr/toto strrt ^ lto>41 wnffn 3 trri fRRFff f^nm % r^ri % nFf rt^rt i 

31. ^>®'tfRf2fn' <n^ f (laprii<H to^if RTRf^RTUffr^R 

( 1 ) tor^totoftof,tor3^cjini«t>f^qic;tototorR, 1947 ^' to 7 m;3T*f%3^RR ,, to^R''tot, 

(■**>) ^%toto^warftoRR%to^'ton^ttotoffR-n^ry^ aTRRTto' , Tto ,: i^^ T itoR 

RTT R^vRT to ton 3T«mT R*RR RRT ton RRRI R^to 3TRRT 3RRRT RRe RRsrt 3TRTSJ RR R Rto to RRR5 
tor 1 

( 23 ) tor^ tofftoton^totoRRRTatoftoto^ 2 ntontoftRTto%RRM^ toff Rtor^rnRiRR 
RRRT toff RR ■if RRR1RT, toff RR if u^nRT 3T«qRT toff fpRIRW, 3Tgto totoR ^2R to 
tont 1 

(2) to Ri4RHlto^2T'^R ! n , nR'I'^'WHIM'RRR^toR)RntRt 3M^«W atolflafl “toRn2”RTto3TRRrT; 

"ip7 % Ri ^ RlPtRH 2TR n°h C1IT<?‘f 31*1 ^dh tylfRlO "^ST RRRI Rn R2 TRIRPTRRR ^ Ripf RRm T^RT I 

(3) tototof, tofftofR2RT^T2R^Rto'«tol3TRRTRRT2totol%'toR toRfoMto RTRT Rff R^RRT RR 
3R3W5RT % fto %, TT^T R7f TJR8T %, RTRR Tito % 2RR fton % RRRf %, Rltofto WRRRT, fto RRRT RR2TR tot 
% yRi«j)<ri nf 1 

32. 22T5PI tor 

( 1 ) nftrf 'ft arf^mnff rrrt rrIrtr 22^tr Rrfvnnff Rff <h^hRi % fRRi f®nRf °^Rro, Rftrffr rt RTfRRnff 51 R RiRff^m 

toff rtr Rf ffntor^ ^ 2n*fR RFf 'to i 

( 2) 'Sic 1 RR-fRfRRR (1) 3ia*fn 3TJRf?l iffR^nf RRT R>f^ Rf Rff^ohifl 32RRT R)4' e ll<t ffRI RTORff?f ^tt ^i-j(lR RTRjfT 
Rif, 2RR RRRR RT toi Rff 41 Rl RT R2T% ftoff Ripf R?f STTtoRRT tof °bVll I 

33. 3i’Ri 3TfRRilfl 3TSTRT Ri4r((I ^ R'-HM R 1 Ri|4r>H 

(i) R^f? 4f 3TfV°hld RRRT RnfRlff RSRT RTtoto Rff T^f Rto ^ fRRT RTf^ 2RRTRT*f RT f^RT^ -RfRRRR RTfRiT2 RRf 
®h\'ll RT R5t^ RRTRRR «d«nK icT RT^Rl RT 3TR% R^RTR RT ^RT ^ ftoff "R^R 3Tftt°t)ld RRRT °b4 t tld RT R’RTR 4f Rl'flfiici Pti41 
RRTRTRRRJKRTRto^f RTRtotol : 


RTRJ RR RR 'toRRR toff ' 


f RTRn^Rlff cl‘11 :- 


( RT) toRRild 3TRRT RRfRlfl RT ?Ri % 3RR Rt)41 3TfRRnff 3TRRT Ritonff R!f dRTpTjfx! RT RRRT ST4 3TRRT2 R2 

rt tor toto 4 ^icT "yf 4t tor Rif tond Rf ^f R 2 to 2 T n RR arnfftor RRto 7J r ft Pi41 sffr tofRRTfto 

Rto ^ totRR; to 


(23) to toTRnfto' 3 TRRT Rv+toRt % 2TR ST2T 3 TTRffto RTRTTRT 2TRT RTR 2to RMT RTRiTT tofRiR RRRTI 
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(ii)(47) 40^ 0) 37(0°t)l0 3744T 'tiO'fliO $4) 0> (O>*0 trRwi-O 3744T 4)Oor1 47 mWOOT sinrMfl ■(f'M 0 ^5lcn°ni 
4474 % Ski aO f04I^ 340)440 ’q-^i 00 % Rtir 774) 47 ■'Tiff 4>\'ii I 

(73) >0)^ 'll 3Tft|«*)l<l ■3T*) c )l «ti4'qi<l IO)Ot -SI^ ')4 ^K*) 3lfO°t)l{) 3l*4q| mtokOt [cm, IO)<h 1 R**H 4T fiHOs 

4TlO 37f4440 3744T <4)0417) 0 fOr^ 3774)44 ^ f^O "44^7 7^4)4 4*0 4^47I 

34 . arjorao 

40t£ 0)37f0440 37447 4)0470^ 4 ) 374)4 3740) 047 07T4f47t 474 #'%4003740fr0)404370%%o IOttO ^rsf 
•3Hftr s bl'0 07 404 <i'Ji^fd=ti 47 37-4 qi?0 4474 ip) sci^Ir'ii 37)7 0 7)) ■sci'OO 4)7 mRi-h 4tOttI 

35. ^ 

40^ Ot 37f44vrO 3r«74T 4)0417) 7TB74 yiftwiO 40 ^ ST^rfit % f447 fO>4) 0) 774)77 *035(074 40 ^ % %0 777740 
"0 40^ fOfO 4HlO 47 H4)^ 47 % 44 "0 40s£ 37-4 On^ u i 440 ^ 4JT4 0 '744 40 4ITf474 47^) 40*77 4T "247% f<7U 4-41 74l4>H 

47) 47)47 4T 44(7 Ojff HiO'lt I 

36. m<4> j^eJllT 4)T 7)4FT 

3Tf*mO 37447 '4144R0— 

(47) 0|4 10)01 %4 0" FO^ 77k 4 *0 "^0^J4 437 4? 34 ^4 Of 4744704, 30<744^4t (^4) 4T 3T--4 44T4f 0 

40fiftT I'^fOitO 0) 4TPJ4 4iT d)4> MlWH 4)0* il; 

(751) 3fr4=ft %^fTFT IOttO 4744704, 3f)44 37447 37^4441 e f ^31470’ 47ff 77)47 3074F4744(0)47047)47 
377% 4v0®4f % 47£T4 fOnj 47(0 O’ 00 04, 3044 3744T 374 44lO 477 fOrOO 4T4 0 40^ 7j4r474 40); 

(4) OT04f447 W4 47 OT447 04, 3j)44 3744T 37^4 44T4f 44 3477 OT 40f 4041; 

("4) 40 40 51714 Of (ViTff 7 h0<jiI04> T*TO 47 -3hR 47T iff) ffl'il I 

74^)477717 : 

777f444%477)44%)0TO “ THI'O'SlPlSh 7414" 0 %7T4000414474lt777 (f0777% 3mOn4474, 4(1% 00077474)’%)?44 
3T4F4 7f4 0 0) TTfi 07-77474) 40 OtTOtO) % ^4fO 3740071 44 O 40 3734)0 4T4T f, 477 sOtOtTTTI 0) f ) 37f00n 14747 77M74 
4T4 ^J40T4 4770r 37447 37'44T nO^l 4v7 774)47 0 OT TfO 4)70 40 3 i^jhRi 4) -JllO) ^ I 

37. ONOOO^T 

40^ 37f04# 37447 4)0'4Rl 4^0 7477 47 fOw) T rf?i'4l % 77T4 0)4 340-44 44 40^ f^4 40) 4^471 

WtrflafiTUi: 

W fOf444 %774)44%%0“0)4347)^4" O’ 4741574: 3744T 3T4T4474: 00 374i«4l4 4.IH4) ^74?,!7 71110(4 f, ^10 : — 
(47) VllOR4) 74?) 37k 4S4T 
(737) 44^14 40414 37447 37^04 
(4) 0)4 7fO?T 37^0071(1 
(4) ^ 3777^1 Tflfsw fOiam, 3T44I 

(W) 40^ 3T4T4lO)4 7110)74), Of)f3r4) 3744T 07-0)f73r4) 0)4 4fOO 477 377474 I 

38. VTTftrHlI 

w 374414 % fOPl4H)' 0) 1 J4hT7 % 1047, 3747 40i 37f04)l0 3744T 4)04 tO F7 00044)' 44347444 44471 37447 

30w, 37^74747 3744T )0fW447 OTlhn t 3T447 Ofo % fttTjf % %I7 5lPi4)< 37447 ^77% 3rgOOf % 4)lO 4774T t 37447 

31^17774 44 44 4)lO 44m t 37447'4)1044 %f440 44007)070 4)4) t, 4)0 TO^wfOrOf 00 1%77) 734) 3744T 37f447 44 0)0) 
OWlI 

I. 4fil7*T0 

(47 ) «li 2,1^ : 

(1) Pik;i 4774T; 

(2) 7744)44747Tf^44T7%4 044 04) 773HI; 

(3) 4^P# 047 773RT; 
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( 7S ) t{Ti-8 ; 

(1) diH+msI TOT 3rftYT 33 % <w<, u l <?*+> TOt 3TTf*fro sipi TOT 'jji 37TOTOT 37?Tfl: <j+h4i 4(14 % 37TOTOT 3+1 %TO 3TOT TTO3 % 

^ «R^fl I 

(2) fTWt %% TOT 3T7 %' 7TTOTO-TOT3%’ ftro^T 4<W*TTH I 

(3) 37f%^^fTf^jf%l 

(5) 3rogfti 

ftTOftlftlTO TOT 377 fqPi<HH % 3T*f ^iiRrfl TO% otilfc if 467 TORTTOTTER : 

(1 ) 3if4iTOl<T " )s T?r 3773TO 37 PiyfoWl TO% 7KlT % 3T^77T7, ftT7T37 TO^ s t>l4<3 TOf, ftTOffft f®THl J ft^-l %W TOT 4087T 4177 3TO7 
Hl7 % fl t)K u l 3TOTOT -SiTf^T^T ^TTTOjftiTOf TOt +l*+i <4'll I 

(2 ) TOTTTTTTtTO 4 k <7)74 TO ■SPTTR ?t% % 3TTTOT7 37 fWi+Tl 37fVTOT^t % ^TOT TO) 7H4-HH %f ^TirHTI+lTO 37 TtTOT 3HI I 

(3) ft57ft arfarorTt Tjwmr tIto 3ttotot 3r Psh$> ftroj to^ ftror tot% % ftro. 3 tjt toT tot %, 7-tort3~i tomtit sttotoi 
mI-hRi 3 Tftl, 4<4j 377% 7 h M TO %' ft[TOT7 fTOTi 3TT% % qic; fiH7% fftR 3+) 37TOl r TO mi'-hi 4114,1 

(4) % ftm °hRi43 37%SiTT 3TTOTOT Si^^M+iPi'T) 3fTOTOT37t % RtTOkitoIHciI % tj7T totytT °hK IJ it % Rm, f°n+i7 

srftrrorft to% to% t7tohi sttotot 7TOfftr tottot i 

(5) 3’TOU %S TOT33377*71414-4 TO? A* TOl4 377 7% fTO7TT TKfTOTOT^ TOT TJTO 3iKU| 77 f4TO$ TOR TOTTO; 37 STTTOTTO'fa ftr"'RTteTT 
% TOR, -3^ '377 WIT TOT 3*7 % STTOTOTO TTTfTT TOR TOT 33 TJVIItoRto TOTTTOf l7 TOt 373% 31TTO7TO 7t STTTTOftTTO 1% I 

(6) ftTTTtsTftTTOrftTOT, TOt Rhtfl <£7R‘itTO'TOT3TT37 MfMfTTTTOtTO^^fTRTOT3TTT^f 377%) Ri^HKI TOTwiT TOT%77t3f7TOftfTTOftT 

% r4TO 3TOftTO3fTOT3TT%?ff%3T^ 377% frgfl frgTOTTOT; ^ yw i q^ | 

(7) RfiPTRl q R; 4R i r^f% 1RgTM^gFt7ft377%^7TRR^R?4iq43l 

(8) 3Tl%TO^%i"%7T%tTTRTpTt: 

(RT) f%77l7Tf^RTRRR%3%43%3RnRT3R^TOT^f3^%7ft3Tf%^%l37T37^%773T , 7T7t'3nT 1 77, 
f%77% %R 3^ f^^Rrf^RT TTT «TT RT 37T%t f4^f%T %t "TTTif % 37^7717 377^ 3^ I 

(75T) P?i+fl +(Rmi RT afi+K% 3|<]*fn fHy=w (%+fl ^Hh^kI %), 377 +7R(c;i RT c +>+k %) i#i4T% 37^7717; 38^7 
(V) TTS'ft % RFT % TOT 4f : 

RT^ ’TRt 577 fafVw %75T7B' 1 % , 3 T 7-75T Tr 5' W'll4 TO TT+Tliq f, TT#T3 

%t 377<>i RtT*^^ % < 4 ) >iM ^Tl4f7li%TTf%q^TTTt 3^73^ 15 f%tf %t f«#lR^ 3Rfa*P37Rfa R>RTT%T7l^^ 3(7%%# 77W 
TO7J7 +tA, % 3T3T7 TOTTR R7Tf%f73RT TORT R77JTT <n<^ TOT 37TO7T7 Rs^li ^i^IT 37^7 37f+TTOT7^ SI71 TTT^TT f%7( TR TO7TR TOTPT 37 

rR; 3t, to! 3tt^to Riftn tot^ % 33^ 77*73 arRTTOTTt ^itt Rttor froro 'TOTtjttt i 

373J3Wf%3)37 RtRtRJtoTO t^TO^TTO^TOTT^TOTTOt^ 3i(<lYI 33 7T^T3 37RTTOTfI%T7TTTflJ7%77TS7RrrftsniT Rt*II 3l'i,‘M 3ft7 
Rlflan TOT ^ 3TI%T 33 3Tf%TTOTft TOt f^ 3n% % "qis ^77T TOt^ 3TI^?T 4lR(1 fTO3T 'Jtiy.'ll 37^73TTO 0.+1 TO^ 'Jiii^‘f| RfTTT^ fTO 3777 
3 h+|h 37*7313HT714t TOT <a u ®4 TO7^ 37^7 3T33T TOTO3 TOT^ % fc'i'7 33t3T 3T3777 7^ : 

373J| 33 f% TOt^ 3JT3 TO7J% TOl 3TT3TOTTO3T 15 T ^ RR7 • 

(1) ^ 3T7T# 4f 3ft TOTOTO7 f7T5 Hi TTt 3TT7TT t, ^fTOTOT773 37*731375^77731 TOI TO# 33 RRJT 3?1f 77TOTT't; 3?R 

(2) iSfro% 3TftTTOT7tTOl TOT7°TTOTT37tftftTT wOfTO3T7^ ftt7T^ 3^ TOTTWT7 3^7 TORT3T7%ffttlf3M% TOft TO’S% 3 R 

4f TOTORTO't; 3?t7 

(3 ) 3TftTOTft"% 33^377 TOTT^T TOTT37t 4 |Rk 7 % 373% 3777 %f 3T3% '^13 TOT 7%^?T ^ 7TOITOR TO7 (cl3l ^ I 
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il cfnfarfr 

(^0 (3>li ftl^ 

(i) Pi^i W'TI; 

(ii) otft ftt* nfn t ji<rl fi’-H 11 !! R [ ^i4 wii; 

(iii) 6 ^ ^'rfV 5 ?j fwn, cjH& (ft I 

(35T) «i^ <*>^|xnt ii ftn^ (^4 

(i) 

(ii) (^(*41) ift ton; 

(iii) 'Wt'T 

(iv) <5tt *ii*ic\ -qft Riili ^cil-Hi"i 3iftct>nH n =ti Htj’'! mmi % 1!) 2 ®(4T ^ 3T°rfft i1*b 3T T n^ PiH 

WU tl°t) cft-1 ^ ^4); 

(v) iftl 3^ «(<dlKi‘il HtTjj 'ft 1 *! % (Wilt % f(rl^3i41**1 cii ^{ff IfHt; 

(vi) ■srerfernt: 

r R?5 ft) AHl ftf* *41 ^ 'MSI ^ ,J S <H'ii-i ^JT sftftl 3TiiR TnftTOlf) % 5t<ii8J3 %HT®! ftlRatl fftlt sIVl 

Qtti 3TR^T fttfGRl 3TT3ft- T ra aifttwO ^ % ft^T Hitta ' = TCrf Rurm 'Jim/u sfrt '^Tra ft) 3R3^> MW 

3Tnft 3I«RT aftftf 'SRT la^Rf ■®R% aft srw % ftltT 30TO3 : 

Ht-iJ 7 TP ‘‘ft ft> ' ; 3Trwr SRlFl ^nqv'H'+i'll %, *lft 

(i) tit) *HiRd1 ^ ’ift ft* Mt’?) 'Sirni ^®f) ft^rtu srEprrwtsilttvil ^f>r <v JS (hmi-I "stri *i@T <ot^i 

t; 

(ii) $ft) 3 tR|*+iu 1 obK'Ji ^nTT3Tt •ilf'ft '^nffftRII £ ftlft 8^1 <t>t;mR oh^NR%ftui, ftcft ®il<?l s u ^5 

% 3ft ^ ^n?r T PTT %; 

(iii) 3ftraft% 3M^ <4 Kr-jr fmr it i 

39. Tlf^fT RKT 3Tf«Wm 

ftfftR 38 ftt sftfinft) ^)t RUR TnftRfft giti Mil'll ‘'31T ttcRCII % : 

(^?) 3T®T ftlftfc SlTOK^ft 3T*WT c n4 l qi0 H g IJ -s d'H'ii oil'll *35 ■~ J -ll'Ml<rl*l 3T*TOT"tftT —HI-MICrlH ft* 

'?) 1 T^f ; ai«r i 4T 

(^sr) <8fKp ! wrl' 3RKpai arnrnfV^ wiptt t t^tt %; 33 * 1^1 

(■R) ^ aifii^rd 3=I«raT *b4^l(i W3ft T RI t; 

(^T) ftreft apq WT 33^7 3 ^qg l R*ff KFT; 33^ 

C30 ^51 38 % ^io‘lii 1%^iRn yfsti-Hi ^T 4lcri Tit 11 ■sFcia ^4 ^ i(f[ *11: 

38 ^ ®Rf83r5fir 3RfiK't(i , i - 15 ! Rumi ^IT 114)01 ^ I ^TT «t)l^ % £ t)K u ii fclflSRI ^ site >>ii4 

% HHfirT wf I'Sr 'Jlini % I 

40. -yf'ol % 

fqPiHH 38 % '^d'li 3 ^ mT ifj<i 1 ^i(Vi arfiTO 3{i^ "5f?r srf^Rnrt srpM^iO ^ 

^rf^^K'i "A qR.'w'l’ Pit'* HpsitvMm, 3TR c H'^il" > T^ ^ c t)4-^itl %■ Putt) 3Tf*H e +-«i<l M^i’qlPnci ^IRft % : 

t PRj w rsr siftohitl, ST'ft ft^°f) ^ 'Jii’i e D<'l %tj 3tr ^ yRiPi^ftti ‘'it srn^ arft^iR'H) 3T%ft, 

^ ftiRT 3Tfft*t^iO "Tifftr <!)< ^=t)ft ^ I 

41. 4HMI-M ilf 

ftfftftf ^f ^P J in ft)til ^iti % 7 -\i f ^ 1 Ht, mP; ftfftR i)s % ^ 3ift=Mtl 31®RT TT^T srfti+itl 33^1 n't) ’it> t ftit) ftti) 
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T44T H W7 H 34flilwi f 3^ 1^' % 34377744^4*44TITfal^ 3774»4 ^ 4J17*H % 3^4 34*^34 *|1147T11^ 3lk TT7*4^ 

*7l1 *7f4f4*7f1r*7f Til 7*71*4 H 445T*1 W HlRwifl, 34k smJ^rI *77*tr % 44«r*7 Hf, 34WT3TTF M?l H 47*34477 t fa 3447*1441 

34ft7*J4I4l 3lk'^4w7fi7HH'%44T*7H'4137RTTft*>l4) %1^TOWTTlin^37T^rqf-qT RIHR7 'UN ■Sf?)''JHipft 3fk 

f¥^40%3T^wg^^7Tf^3?rt3lf^T, a^3TT^%3nqi^^^ft-3lT^3TftnBI^^ , P3T-4#fri 

42. W^Uf^ilRf 

TplftpPTPf4f qWtl f=fi41 «*K1 flci gV. 41, f*7**7%fl5tT 3w<l*7 'll?I Rp 3 ii<)h ct'IIRI 'Jllfll =41^ 341444{) 34*7*71 

skRtRI W Tlk>-’77371' T4T ^H1 TT*71 *7*77 t, 34*rf^ : 

(i) W *7F 3*KfTf OTrqf ^T t fa -SR^ 34fk*F74l 34*7*!77 *44*fa74l 34*J*77?TF1*1 347fkfa 443T47T t 34*7*47 7344% 34TTOfosp 

4>"3I^K fant' 34*7T7*J7!n 34741*4 tH 4>7fa aik T*47**7 H *3*4 «lfal*if *fH *l*4IFl *441 37iqWMll Fl*ft*Ji1 *^fa%3iffafl74l 
34*441 °b4 , qi<) ft, 34*7^7 TJFT, 34^754 T>1 47*7 "4, 3ii4si Til 'Jii^ ^"on jki 4^4 R H(ff *H1 *J17 44*4u7l %, 

31741*47 tH '*iin 31N 'Wpl 34 'H'tI Hfakl wn4)(ll 34T*j7 T ! 37*7qi 34*47 *X , 4H1 'Sr7f*T^4T TJ T farmt 34^7^4 STTJRtlTT *tR, 

*47t4M •37444^^1 

(ii) *rfc ■ 37 m frqf^ *rc fa»774 tpR Hi 4437*4 ittFv^kI 444 ^ t fa 3#ir>74l 34 * 7*47 Tpfanl % fara 34g$n44fw 

*447^ 3R44 *477 37*774 7JTP77 HlHcni «cicii %, %*?fkf tltl4iai 3 h| 41'I 34*7^7 ^447 34**7 yi(k°ht u l ^fvl "3ft 34^734 '?4T 
47^*4 4 4474*7-4774*7 TT! Pi "I'M 4*1, *77t 47*7 4^H % fc4>T '*li T 7 RhI^ R*I7 47T74T7 ^ fa *P77 4441*777 3l1k«f>|(l 34*7*44 PfpfalTl 
% Rl4’.& 34^J7I747fa4> TTffall Til *J1fH | 

(iii) *71^%*^ 4747*^ 3Tr*jt*T 34*7*47 ^447 347*7 ^Trf'rarw, ^447 fa*47*TMI Ft, tH 47*7 *74 f*T*4!4 *SRT% % TTg, 4434*7 yifv^ld 

*f?I 41*7 ^ f^fi 47<f(^747 ^4+1141 %) 3i^^ii44pi°f) 471774*77 TIT**! TH 'JihI ^ll^(J4, 4W, ^44 [i(P7*|*i % 3Kl'i<T TTP4 

f*4'HI J H*7 3iM 347^*447 -34*7*474 4f47 TTTDTT % 7 ?f1*7 wn4ioi 347*7t*T 4JI47 *4(1^477 f=347l ^71^44 *447 tIHI *57T 47°37fl ^ I 

(iv) 4JTra arftrwd 34*7*11 4734P 3#T447l1 374^ 34k *Tf frlli 4734R T7ft7*74ir1 4744*741 47*7 % f^TII %*?f1*7 

47ci4ifll 344*71*7*741 ^31*77 'fevn 3 ii<|h 34*7*47 -aTFTWOf) *j 1447ft> RNdi 1*T, TT*!!^% 1%^f^T^TT 1*74*77TIT44*7447T't' 3^4 
f*Tp4*m 38 % 3447*1?7 37*7*47 TI*^^) W774I T5TTT^ 1 WTPI *>77% *4P?t T^g 34*7*47 4T*5(1) T4 %r?fl*7 47fl4i71l 344*1(*T 

*fH 47*7 *74 f*mi4 *744^ % TT*7 443P4 TTfl7*74I4l ft**fa #T71 


*4?tf 3tft7*44lfl 34*7*77 *7i4 , e7K') 44*47 ^7*if *747 *H*f1 *77*47 ^777T*77*T^ 344% WT^TT ft*4R'3 34fl7lw7, 1988 *741 *7747 13, 14, IS 
34k 16^Tfi>4fF7T3Tl*74Tl : l7*44W*4K*747 *747*1 ftfi*77t 34*7*47344% 34^47 77*il3P4%#7H 34*7*47 Wk*7kT4T*1 f5f7*TT 134*7*71 34^fk?7 
34*7*47 W T^*7 ^ 3TT*f1 VIRmtI’ ^ 41*77*71^4*7T 34*7^7 4!l[««7*7t' *447 T*7l*7 *7^1 %*7711 

43. *3R3FlkT% fidHTlI-iH TnjfWliT 


^7TT%T*il457*4%4[ 1 34f%P44rH 34*7*47 T4*N74l, 4434*4 TTf*7^474l *741 *j4 34gJ4fl7 % ft*47 *4=t?l44 *tH *5*7*74*77 *4lff *741*771 


44. ^■HlP'FjfTf %«7K3I^VIIRp1<*. 


(i) 


T4t^ 34fk*74[4l 34*7*77 *34^141 *sjt *74^7*474 % STITIt ^ ^744^*77*71*4 t k744^ aikiqFIfll "44l 37T5 TP47 *444 pH t 



41*77 44*47*47 T47H 4TT4 47*77 44T*7H 3tHt*4 34tH? 11 % NlRn iftH 7T4> 


1k%*4177*71*1*7 H*77 H *4R7 *3TT<37Tr 1 f^Tf^TTT 34^744741 34*7^T TTiRsFTTl 34f*T*7lH4n *74l 477^437 H *7l 34*4f%7 % fpTT* 1H44H *piT47 *4% 

%#TQ;*T73r*4gfHt*4TI 


(ii) 34 Rt*74tH 34*7*77 «h4MI4l 1^44% 1*73^; 37 jVII4lRl4i T47t*TT^ 4774*^4 *fH *T^ t arfRqRffll *747 4774145 T4l k*4T H *TFf *4T*T7 
'’liy.’ll *74*4J 34^ 777747 Rl*7) T4T^ *7Hfl1 4^*f1 % *wHT7 H *77 *!T*7 47T4 RpTTTTT *4^1 Hi TTRfl % 34l4"347 *74 3tflR 347^7 

TTft?7* : njl74l T5 71477t 144HR74T34f*T*HT4l 34*7>4T *4)4*714) 34fke|RjffT*441 %^T*7^47*4 3^4/34*7*77 *4%37T*47*7g1 *741*771 oMlqi^%*J4 T 

¥t%3lk3Tf1m 3474lHf%*7lil4T4rlH47W*4f H*#7^41T*4% IfTTTTT % %T HI TTSK PF7 Hl*T7 R4*4r*7 34*4% 4T*7 %*H *H 73)44 34W7 
%l 


447*^1*4111: 

Rl j lTl fV ^ K 34k '3*7*77*7 % 44I*4T**T k*47R7*ffr7 4U3, 34g?T747R7*f4 T4lt*5r7?Hf % *J47 HlH 34k 4431*4 

TTf*7*if474l W 3 tRt*4 34tH? 1 % *7Tft*7 Tt^ 47T4 47*74 1^ W% ^^Tf^TT I PT7Ht -5747 *3TTTl T4*T7 'PTTI TtRtP.rI % 3Tf47*4 347^777 % 
34^44K kl*T71 
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[RFTlII—’5TO4] 


45. ftofaR 

Rskt srftmk 3T«rar wi vnfM^i-0 ert PiwT*i4 Rpit ^it r^rit 11 44 ftm % 4 Rrt, 3tRrst4 3t«rt 

r4rt 4 44 f4n tju 3rgCTi ipiRr ^hp^r FkiT: 

1. SrftlcFrft^i — 

(■R>) *jyi ^<H 

(i) Pici*M 4 tfl'i Hs)4 *jjyi ^PT 1/3 4f Ri<-i®M 41 niflo 4 4(s^l 4 ®H T iii) '4 X ( Rti41 4) 
H'ftK 4) Ft I 

(ii) qik 4t 3R44 %f4k : — 

(■*P) '-<14 >jiifl ski fk'TPrkr FR 4 41 'Jim! %4t <j*i *^j*l ^cii Fit 1/2 4t 6IF ^(R^niO Ptcifli 41 <1l<l<si 4 Htidl 
4 tft mi 

(^3l) *hI 4 «iix, fetitTl <^ipO ^'■rI g,Ki 41 W||4) % Til 3i J l4 fll-i *ist4 4 Rri, *^ci ^nH F>T 1/3 4k Ri^^l 41 $)m 
3t44f>T1/2 I 

(is) *i4 

Rici^-i41 <h^'I 3l444Rnj, '4t4t wl^ e tK RUTHm 3i-m Mrit FIT R>*Ti®i 4) jy,^qi FI stai (4 ta^a 
(ft) 43fisf 5- (i) 4k (ii) 4 fa Pi (4 m$ 4k fi armr *41Fk 4-FfkFiRki ft w^kt fiwtrtt 
ftcfi i 

2 . <+ 1 ifaT{|'4Rm44— 

(FT) tJH'^TT 

(i) PldM'l 4 H$<rl <0-1 He)*) "FR ijjfl 4TF FIT 1 /3 "31) tt)4'cti(l Pld'H'l Ffl TTPOtST 4 45$ 4 TFT «IT 'JiiF (44) 

41 FFIRfH^I 

(ii) FTF F)1 3744 % IdF— 

(Fi) Ff)( F1TF 4FI SKI fkRpfkr FF 4 41 FTRfl t 4) I3R TJJfT 4tF FiT 1/2 4t FF Fi4fi4 41 FUl/S 4 

FF4 4 TFT ‘■411 

(rst) rft F*f 4 ffftft! 4<r 4f 14fft1f wf, RFftm FikmO 3 trtft fr4 1441 4444(4) % 

(R) 'JIPI 'Jli’i <1154 ^4) &kl ^5t 'flinl % -sfk ^'wi 5+1 Pi uc t)4 RT 4^41 % Pu "n^^iiO RT ^kvii R ^rnl^i 

'Jll'jj '0,41 TRfcft RhI J ^ miRo ni0<s( ^ * 15 "!4l 3TERI Ri^4m % «ii^ ^ % 'RT^ ^ 4) Mi<; 

44), 4k’3R¥RR4,^R-aim444^4RKl 3T«R(T^4^%ftR4yRiRiRT% i WRJiR4f'^, 

^RTfrnri 

(ia) Mt 


Ruh^'i rt) 4^4 siqfV 4r Ri<(R t4r *rol Rit ^stsRR, htRii^ ^tn tr-it i htiI ^ii )4 rr, m)- 4ni "'r ^<hi Rh 
ISTO (^) %'3R-?5TO (i) 4k (ii) (W) 4 hRlR(vi t T^t^f RT 3lgRT ?4t ^pf % °h4^lR41 1 RRFlTRt''qT 

cr iihi 'Jilt'll : 

Rp 4i)^ 3rfVRii4 rtRt4^t4^ki r 4^)I ^‘inn itirtrr4 r>i 4r i^I 4Wt trt 
3RVFTRii 4iH ij ii- T r5f nsl d'nci®'? °t)Ti 4<n4 f4rf4i4) 3R*r4 ^fttt i RtrRttcrt■*kptoft 4 -ipI rftt4 ■■ 

h<'-ti ) rf 4k4 p ■mR; fk?RR^4 3^44%4kR °t)4| Rv4ri4 : m ^4 ■srfkRf'RrT r4 3tt^ t j4% Rttri RqiRi^ti 

4) *r*ii 4t >3*1=1)) RqiRi'jRi - Jf4 ft4rt 4 '34 ijjiki , hft -itf? ‘Rrt’^rqttt i 

46. Ri4«n ^43p4k3ftr hih 41 , 3f7T Rii^mui 

RSJR MifRohiO, FF crl* u4 ’HM A I FR 3TOIR °Rt Pi^i Mt 4 R°bcii' % 1% 3lf4Ril4 'RI ^ , j'*lKl , r 4 4k 3R 3Rf4, 14 rt4 

w RiHRio *3, % Rn( L iR(if« ,t i ,t Ji, 4t -s-h-i 44 Fid"ii 4i14p( MiR Rd^i 4kn, 4^44? 4? 4<RRir idi-i Rti^i "^Ff 4k Rt> ■mR; 
frft iniFk'hid ^-^*11 Rt'Ih 4ft % 4 (R-n 3|i^i 'Jii<i Rh'^i - 111^*11 Rn+H«ti 3 trr 4 344^4) 'Ri r4rt 4 4f 44 ^pikr , r% 4t 
rtto '3r 4 %fki( , rr 7 tf4t t k? r n 1 '3R R<ir4i 4i<i'i 4)^ -srfR^iRl "RT ^4‘m-() Rt4r3t44 %, 4f ^<hi rbjr ^if4°t)i<l Ri4^i 4, ■^i'^ 
rt 14ft5 t t5 3r44rt ^"^knkr'FRk hmi ^ 1^11 Rf4 f44^i4)4 R'rrIfrt'w^' i 
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THE GAZETTE OF INDIA; EXTRAORDINARY 


47. 


[P art III— Sec. 4] 


(l) adfaamrt rtR)4ri4^rrWF mf4?sRi'fn rtt4144)stfIw% f4F5 strIrtrr4r>t srf^wpWr^fl'TO^ 

%ff TRt flPPBIW* TT 4 RHlfaF RR4 f I 

(ii) f%R 37T^7T % f^S 3T%T RT( W^ft iff FR% RTRT 4)4 rO FTT^ST 4 45 fFR % 44r f4fRRE 48 4 Rftfa TFRtRTtR 
RTftWlfl I 3}RlRTtqRTf4RR43T4t?TRlf4RRR4RT4434RHI^fl: 6 RFT4 rH SIRfR % 44rc FR^Rfl 

RiFft «bVn i 


48. wMtoWftFFTtt 


3TRtpr : 


(i) 414 WR RTfllR^I 11 

(ii) 3?KEr?tT%■ Tm"sfft^ tttjttV^ nrf ser arfarot we yiRi^iO 11 

49 . arftetRft 3i4itn 


ff EiT W f*PRI RHEn : 

("F) RF fcriRan ■(''H 4 4l‘0 417EE T^E ^IISiT^ Rill 4 eO 'Jiu^O 3ftr 3iRTE7EE> RT3Tl%VIR 4^JE?I 

fIeIi 


(rt) fe4 e41 ef'{«pj»| 44efeefe fIeI 7t*tt ter 4 tj4 iffifV i 

(E) FR4'3l4%TTrFE l4Rlft*e Ff41l 

(R) RF SR^W'lfl EE 7} (4^?lEi1' E?t EwilfaE EFt eH FIU,'(1 I 


3TCSfHIV 
^n*t sftr if4 

so. *«i uY^ 3frr^r#fir 

?e hPpmT %ETREr4 % spe^Ie 4ee afo; e 4 fo41 3tfw4 Rt oh4^i-0 rD 4RT%-?jF3En 4 4tvi4 #144 E4)e», ef^ 
% 4f4E R5 t 4 R?t ERF E^ft % 7?tRE 41 E$ 4 rt 4r 4 e #1 i 

51 . Tmiftcf^n wr 

(i) ^4 41 f*T>41 r^4«til-0 ET c t)4*ll<l EO 4°(l EETET Flo) 4 4(H 44 e 4 RiT ElVJF fill EEtET Ft 'fliy i ‘ll I 

(ii) «J«t> <tO 4 ei it I4i4) arfifRiOET e fi4'Hi'D % ^ot^i r< (4'jiA eO f4y 14 4 RwilKrO 4) <ii4<s(4 ^cn 31)7 *7% ehihi 
Ft '*11I 

(iii) 44 ^(VrkI ET tn4-qK"l % hii4 4* (REr) 4qi«hid % cjUi-i *^f) 'Jiml 4<H 31^ V% ^TRTRT 

FtTnnt^t 1 

52. 

(4)41 "4 dR ^n-it-ni % Rf4®h -q<u| 4'4 rt 1414Rj'< sr^fV % t jti Ft4 rt 4?ppjfe y)4, r, IF 4)'f): 

Hi'Cj rf f4> 3rf4't)i<l rt «h4^Kl 5^4 4t4 Rft c<iw(4°t» m-Ois % wft ft r ?!A hp<4i mOo 

■SRFftF 4)4'II |4i« EF14 4 RF ^R ^ I 

3TBRTRVI 

^^)-#T m t 4 OFm RTTTTRR 

53. 4i U<+>n 

f4fw4 % hirw 4)* % RW'mtR atf^RTtl rt 4)4-^i 0 riHR4Ra« ttot r?) % f4rR rtr fIrt :— 

(Rl) 3ii=t)f4R4)' ^tjcTl 
(ia) (4411(4^11^^1 









[tottiii—T3FS4] 


tot tttotot : 3TWIVR ij i 


17 


(to) ^ftroff^zt 

(TO) WPI 1f^3t 

(TO) favll 'Ml s hf^H°ti afR fTOW 

(^) ^jflTt^t 

54. ^<^<0 tl'jjt TOTT^t <*fl ¥iftKi uiki yifsiTOlil 

^ tot TOfrorro totoh urfaroTO to) ?W i 

55. 7^ H'll TOt*! fTWT ^£4,^1 3tftlTOlO TOT efctfTOiO <*>) fliRTO sjcll") VI ¥if«Ki 

(. i) tot arfroroK % tor toto tof? froro tot totottt t i toto ^tot tot Ftnt Ft frorot nf to Vt ■^t it ttptt 

®hl.'l TOT=tn^ TO MTOlfaTOR TOTOTO TOTfTOTOTTt % MW t^tflltTO ^ I 
(2) ^TO g l TO TOfTOl TOTO$ TOT^ TO Ig^gt TO TOT 3Tf*TTOTTTt TO TOHTOrI TOt TO8TTO yifRTORl '5HT to4 TOC TO1TOTO TO,TOTTO1 TO TOTTOTTT 

t: 

TOT^ TOTO 'PTO TOfc TOTT TOTOTO TOfTOTOCTf TO TOfTOTl TJISTOTOTO TO TOFT % ?fl TOT 3TTO% 3?TT TOTOt TOfCTOR % TOTOF-if 5TCT (1TOTOT CTOTO ife3 

% TO^ TO^rfVfT TS^f TOt TO% TO TO^ tltTO I 

56. Ft TOTTO7T 3TT^ TOT HrM TOt*) '3TT wii 

^TOTTO3#Wff|-TOTOffTO^. 31TOTO^ ST^TOTTOdf^TOm^, 3# WTTO TO 

TOTTOTO 3TOJTO TOFT TOT ^sfl TO TOT^ Ft tj^ <14171 TO I 

57. fW<HHt frT 3tftJTOrft -TO frtfxtifl % faq FftVRf TOff 

PiTO®iii®ll4 toI^TOIT) TOT TO^TOTf TOT) TOlt^ T£jl TO'TJT l?l TOt TOTR 1 !! I 

58. OTTOfFTOTO 

(1) 3TfW^TOTOfnRt^TO%^^T^^'^Trf^jTORf TO 12 TOR ftlTOTO TOT 3TITOR-RTO TJ£T TOT TOTO4T F : 

TOTO^ TOF TJTTO TOTT -^f "TOR frr^ STf^TSF -^fft ^l*hnrH*H TO^f TOlt TOT TOTOTOt $; #1 

TOfTOJTOF %TOW TOT^ fcrf cftqRT TOlt FR TOTO it TOFf TOtFTTORTR! fti nro TOR TO TOJrWH 

TO^TOR 7?: f**4 it IflfMTOlff TOTCf I 

( 2 ) fVlft TOftifTOrftTOTTOrfroftTOtlTTOTOt Tiro%TOTO C (3TTTOfTTOTO3TOTO71 ^RFtTOTOFRTTOFTOTO 

TOFT % T^TO f*3 TOt TO it 7FTFJRT%TO TOTTOT TO 1*ftTO^ ifft I 

( 3 ) (to) TOf^rrorff ^ him^ front "rof "R totTO ski tot! irf * i^ TOtrofroiTO ^f i totr! totR f ^ffrorf ^^1 'fr m i*1 to 

mI^I VTIII^J n I 

(73T) TO*fTO^f IV)til V$*'5l TOf "ft <w V siti 15 1 Rft Tf^ TOTOfTOTTO tjg) TOt TOTTTO *’f d1 TOTOTOTT tT hR'mRici 

fVfTO TO TTTOTO % I TOT 4l*ll0 ftfiMi 60 'ff Rr^ffti TO^ TOfTOTf ^ff tfliisff % 3ifciR=Ki ?T' 11 I 

(4) TOTOf^TOR^TOT^TOTOT-friTfwT (3)(TO) W f^T^fTO ^fMVTOr-62 % 3rrom fV?TO TOTOfTOTO^ 0 

ftrf^TOi 63 % arrofir y+iR' uj!% fVTO toto m«ik tot % totttototot t^to ttrocff% i 

59 . fayfroftrjTTT Tg§ 

( TO ) ftnT TO f^tTOf^JTOTT t^gl 3<fjin '9?t 'flitfl % 

(1) arf^Trorfl to TOrfroft to #it % i i fro % %r, toto Itot % ftrom ft faTtrofaroK ^51 tot ■rto #tt : 

HV^ ■qT?' tlqi % 3TOTO"4 TO tlqi % "MK5 15 !'! Ft^ ^ TJ^ TO^ f^TTfTOPlTOTT 15 I TOt ^tt hV'iI I 

(2) srf^TOTlt'TOTO^'ftll'O froift ^TOTOTaro^Snt 3TfSm ftvlMlfttTOK'^t'^’ff'TOf’n^^ffTOt 'TOTTOI'^rt'TO^t fTOtrof^troR 
■^t TOT TOTO FtTO I 

( 3 ) f^T?tTOftTTOTT ^jt TO TOT^ TOTOT TOf^TOlff TOt 3TOpJ % f^Rt 1 JTf TOftroRTOTO TO^ TOT FTOFR FtTO I 

(4) 31 ■RtTOTO, 1989 TOTO'JTTO 180 f?rff IfTO^ 3T^%fi^ft^TOftTTOR^ft 3lfr 1 ^TOTOt, 1990^240^3 ^ TOTOfTOTO 


3807 GI/2001—3 
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[Part III —Sec. 4] 


n°h R5t 144l "hPh'w*. nl^in W % I 

( T5T ) 3iif^Ht >11111 

(1) arffcTOrft tit ■prrft$)'nf49TH'^1%'f^ra ;to ai4<a 4f^Tr'Jti^'fifrra oi4a 4 

aT’tffffF'^' I 

(2) <s*i Silk'll Rlt ftii =4)^ ohK u i qmiian^l+k PhMl^lT H c tofli’$”3it^r T T _ f4PlHH ("^31)(1) aH^J'W 3 t4?ITRiI nfT 

TOtf : 

TO3 RF fsp -qft TWfPT 3nfV=PTTt‘ FTT TO 4 TRJV $ T^RT Ftf^TT FTTO R?ff RT Ft RF 37^4 4 F*T 3T4ajT R>t TOIRT 

‘tii 4T < V><11 11 

60. 4IWftT$$ 

(1 ) 34)^6 3Tf4^bl4 RT «d4^l4 % 4) Hi 4 ^$5l/4f44)ci sgjl arflPT "4" 4rs°n?i ^jjl FT? Rli r 4 Ft ‘ftvRft, Mr^t+i %?4 r5T ^4 

Ff4 ai-iq-f) aftr % R*W 'RFT 4 il4 sicil I 

(2)(R?) TR^R^4RT%FF4R?’ l itTO%fTO5/3f^R4FT4'TOF^7ITft4'FT4TOITOTO^R4TO%'<!fcsT 
r4 -sTIhiCI Tgjt/4feTO T^rt 4i 4 ft fira4 rf fnyRF froT to $ 1 

■ (ts) Rfarct ^5t/4fero 'rjjt, fcraif arfrorff rt *64rr) 4RTf4*jF f14 ■'tot t rt 4rt 4 tottr tott %, % fro; 

«T^T a4r TRFTRR Rit ci 141 ■0 fl*T? R7RR? 1 jpf ctac)''S? hi? 4? fci^ 5/3 f4l R?t FT % RRI Rit 3i;j*Hfrt Ft aiTl^f) I 

(tt) rr (4)41 3rf4otii4 rt ch4^r(l R?t hIti 4 saini rt nwita f4RT rift$ rt 4 c n4)ici 4 7P3 Ft Rifll 4 FR "3R %4 f 57 
RTF f4k4 a4 4 rT 4 F2TRT RT RRftTF 14i^l RRT ^ RT 3^1=41 TJT^J Ft R^ i^, 4> RFfcl *(i4l ^C'T aI hi(? % 3TF FRT ^41*6 7 J n f 
rtf 4 5/3 f^RtFr4RtRi4'f]4/ArFR;(ri Rt rrt^ i/4^fr Rt ^T ^k/4t i 

( ) ^tbt arf^rot ttt ■*ft'*f«n41' aryrfterRr ^tt f=rppspT of?[ 3rqf»r ^ tj^TaUsto 4 ’'' % to ^ 

TOT TOT t, aTTcft 4i'HT'd (J?t/4fsTO ^ ^ TO ^ TOT ^TpT TOft 3TOI '44 tt 4 ^/4f>/TO ^ ^4 3Tf%TOPT lOf^RT% 
STTOT^T ‘ ‘ 'Ep-fTOfT” -TOftr % trap % 3TTOp4f TOT ^ RST f^TT TSTTXJTTr : 

7 r?' ftfT 41 hi 4 ^5l/4fsohiM ^gl PinRiHaR *9T<rf % stkwPt 3«<4) r*h«i 4^i ^ t^h ■*41 '^n TOJrft |T:— 

(i) arfTOTfr «t>4-tr 1 Vlrot ^5l/4fs«hH ^ ^ 3p^r % -^TO to wft ^ ^4 ’rURTftro tot tot ^t mi-t p>n .- 

TO^^aTfTORtTn ^n rd^ i^ ^h «4H Rl /4feTO ^ggl %farfl4I TO%TOtr~4^ hR^Rtotot 

to 4 sTjTfrr ^ wf Trr ^ tttot % 1% 3^*41 4) J ii4/4rfe>'t)^ ^tttT "4* ^ 5*j 41 aroftr ^41 'nei -jmi'fl 1 

(ii) bt4 %t?Tth 44ti- 0 ^jl/^ftTO -hhi j,HiRr*h 3TOT ^n: 4^[ ^ Jinpil 1 

(iii) *f*h ^^41<+ii4(4>4l f4fwH<t>& i<i'^ n4l'f4I4ioMi r-hI'ji-tw' c mfl4 Ihi< 1 ^jfl/4fe*6n ^I^t1" : jitTO irft "^i 

(iv) 41 hi 11 ^g1/4rfe°pci tr f*riT 41 t r 3Tt 4 % s^«tj 3rft|tt)i<| ^ ct,4-^i4 "4 ^'E 1 w sttto ^tt 

whi ij i-tttttttjtt % Rih,"'+ 1 ? H'+fli ^ f4r aro ^*^41 ' t iT 3 tt% 41*h ^ 1 

tWWui: 

1 . R^Rw ^4^14^/^344^0"^ 'ti4^i4 '4w4' yr'l^T^i ^4 %%ti 20 f^r^rl 41 *tr1/4Rsto tjjItotofFtt i^ft 

180 Rh n<ti TiP^ln Jiin) 't' I 

2. R^f4fl ^ ai(lT5l "4 3Tf4«t)l4 "^TT «ti4'qi4 4*11 % Tr4 =6 t^C ’ e t 4 % fTO 20 f^T ^>1 4lHi4/4fe^ci '^iT'TO'FPTT 1 

61. 3RTTWTJT 

( 1 ) arfti^Ki ttt ^4^ik1 'RtT 3ihi^k ,j i 341 ar^wr4 tJI jiiijii1 3h4> hih ?Tt -tF t sttr to 'Ji«i 

a-H^I 4 i 3T 3T^f4 RTt W)H 4 «9(1WT 'STf4' : w4 SKl 41hi4 ^gl r Hi4lf4n HPT hih <nirtl 4 I 3if4«f>l<l "*TT 't)4’ e ii4 ^tt 4^ft 
■3tt 4 TOft 3TOTOR ^t ^4t 3rcf4frofl' 4t tor 90 ■rt "arot 4 ^t ^it tttot arrffef %■ tJItr 36 O ferr 4 arfro^Fl Ftrt: 

'-H-ij "Rp afiTOTf^R RftfMTOf 4* arTiRaT 4)4 4 t arjrffFR 4 [4)41 3114^14 "*tt TOf^Tft , r?) ■jt^t 720 Rh ^ ap^f4 to> 

3|+1l v TR n T ^^1 43JT TTTOT 4 : 

thttj ■rf 4^7 f4r arfrontt rt toR^r! Rft ^<.i41 41 hi<1 % hihc! 4 4)4 % at^41 4 art^ro a4 720 'Rft % rtf arTTOTOR 



t ■HPT III—sr*54] 
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^ 33 7737 m t afk*))^, ^ 37^4) <n '*733, faRan 3'34'377%f%n'ft7$t3 3>T7 ,i 7Tnf 37)7771 

(2) WR 3%74)3>l4 f%7ft 37^3 33777 %)lJ5)% 

7773 37 377% 3TFt -3TOI3K°I ^) 3^7; 377 773>fll % I 

( 3 ) 3777737737 3>t 373ftr % 4Un 4oiT^3 3% %T ijff fe)*) 3ftr ^7? M*t>K 3>t ^<^41 3») 373^7 3>) M«m ^ni^jfi* 

% Rriy, icT 37) 'J)ii< , tl q*i4 f% <*1?1 77*773 Tfl *7lfl 7) 77 J'"* ^ f% ®777mK u l ^<y?) 3>t H^O '<fl*irO 37 f%7fl -si's i)7) *617°! ^ 

3fFWW*b Tjf %) f% 37 ^ 7377 ^) 37 3i43t)) %fii333 ^3377 4), 3^"fir$?r4 773 m i^ f% 3T777377 1i r 3 )) 3T3f43fi3 7 >T37%H , ?fe 

% ftm 35 ) ^ 1 
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CHITRADURGA GRAMIN BANK 
NOTIFICATION 

Chitradurga, the 21st November, 2001 

Chitradurga Gramin Bank (Officers and Employees) Service Regulations— 2000 

PMS/STF/I402/2001/ABR. —In exercise of powers conferred by section 30 of the Regional Rural Bank’s Act, 
1976 (21 of 1976) the Board of Directors of Chitradurga Gramin Bank, after consultation with the Canara Bank beingthe 
Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely:— 

CHAPTER—I 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Chitradurga Gramin Bank (Officers & Employees) Service Regulations, 2000. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(lii) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976) 

(b) “Appointed date” means the first day of September, 1987. 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1). 

(d) “Area Manager” means an officer holding the charge of Area Office for the lime being. 

(e) “Bank" means the Chitradurga Gramin Bank established under sub-section (1) of Section 3 of the Act 
(0 “Board", means the Board of Directors of the Bank. 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being 

(h) "Calendar Year" means the period commencing from the 1 st day of January of an year and ending with 
31st day of December of such year. 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees 

(j) “duly” includes 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(R) “emoluments” means the aggregate of salary and allowances, if any 

(1) “employee" means a person appointed to any of the posts specified in Regulation 3(a)(2) and (3), and 
includes such employees whose services arc temporarily lent to other organisations; 
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(m) “family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse. 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1). 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these Regula¬ 
tions 

(p) “Salary” means the aggregate of pay and dearness allowance. 

(q) “Sponsor Bank" means the Canara Bank and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER—II 

CLASSffTCATTON OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A - Officer Cadre 

(i) Scale I 
(li) Scale II 
(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 
Civ) Senior Manager 

and such other scales or designations as may be specified by the Board from time to lime with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Messcnger-cum-Swccper, Driver, Driver-cum-Messcnger, Part-time 
Messengcr-cum-Sweepcr, Security Guard and such other categories as may be specified by tire Board from 
time to time with the prior approval of the Central Government 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serv ing the Bank 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 


Bank. 
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5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification —No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living-, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post. 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under Ihc personal law 
applicable to such person and the other party to the marriage and that there arc other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule 11. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duly on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day 

8. Probation 

(i) An officer directly appointed in Scale 1 shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one vear 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months 

(in) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(rvj (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority 
his performance was dissatisfactory during such period. 
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9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s sendee he may be reverted to the post from 
which he was promoted. 

10. 'Rumination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his sendee in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officcr-or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his serv ice in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age. 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month's pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation The officer or 



[ ’TFT III—ISPr? 4] 


VKfl : 3mifclK u l 


27 


employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-in 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified front time to lime by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(hi) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority' in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter~se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act, 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee's service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall sen e the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee rV * seek outside employment or business or to promote family business 

No officer or employee ..hall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous .anction of the competent authority : 

Provided that ail officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer ' 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority 

Explanation 1 

(l) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency 

(li) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation 

UiO No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or others company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law' for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not to be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand direedy or indirecUy from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity : 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary' obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank, 

(ii) buy or sell stocks, shares or securities of any description with nds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale, 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with previous the permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary' 
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loan of a small amount free of interest or operate a credit account with a bonafde tradesman or make an advance of pay to 
his private employee. 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulation come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable properly to the Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family. 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him cither in his name or in the name of a member of his family if the value of such a property exceeds 
Rs 10,000 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
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time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, cit her 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall lake an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other Local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions 

(b) resort to, or in anyway abet, any form of strike or participate in any violent, unseemly or indecent demonstra¬ 
tion in connection with any matter pertaining to his conditions of service or the conditions of service of any 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workmen’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to : 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials i n force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating dnnks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in anyway by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation "public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determmed behaviour, 
whether directly or otherwise, as :— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments or pay with or williout cumulative effect. 

(iii) Withholding of promotion. 

(b) Ma jor Penalties 

(i) Recovery' from emoluments or such other amounts as may be due to him, of the whole or part or any' pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(in) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation 1 

The following shall not amount to a penalty within the meaning of this Regulation : 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of incrcment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirements for 
promotion or pendency of disciplinary proceedings, 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders. 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself. 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank docs not intend to impose the punishment of removal 
or dismissal, and 

(uj the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(hi) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show' cause notice. 

H. Employees 

(a) Penalties for minor misconduct 

(i) censure. 

(ii) recording of adverse remarks against him. 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major miscon duct 

(i) fine. 

(u) withholding of increment(s), 

(iii) withdrawal of special allowance. 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay. 

(v) removal from service which shall not be a disqualification for future employment. 

(vi) dismissal. 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed walhout the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself. 

Provided further that an enquiry need not be held if : 

(0 the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by (he Competent Authority ; 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial ; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38. 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer. 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two Officers in different grades or an officer and an 
employee arc involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely : 

0) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations maybe entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considcri ng the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry', the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be m service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disc 'Imary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligf x V any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuatin'- but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings arc concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege Leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension I/3rd of the basic pay w'hich the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) where the enquiry is held dcpartmcntally by the Bank 1/2 of the basic pay the officer w'as drawing on the 
date prior to the date of suspension. 

(b) where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) Alter one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his represcntative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his rcpresentative(s). 

(B) Allowances 

For the entire penod of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherw ise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority. 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER—V 
PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in serv ice. 

(ii) In case of an officer or employee dismissed from the Bank's service, the pay and allowances shall cease from the 
date of dismissal. 

(lii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER—VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 



39 


[RFTllI—73^4] 'HTOT UW3 : 3TOTWI 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his sendee shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63 

59. Privilege Leave 

(a) Scale on which Privilege leave Is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in w hich he is appointed. 
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(b) The credit for the sick lcave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leave/mcdical leave, the credit to be afforded to his sick leavc/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days: 

Provided that sick lcave/mcdical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw lull emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary' leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, w hile according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that wticre the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry', or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted tty way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank . 

Provided that where an officer or employee dies in service there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59: 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to belaid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him . 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave, 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER- VII 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section ‘6A’ of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after compleung 10 years of continuous service, or 

(c) Termination of service in any other way except by way of punishment after completion of 10 years of service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of month’s pay for each completed year of service beyond 30 
years . 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule HI and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his 
domicile in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may. from time to time, issue such instructions or directions as he may consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 

SCHEDULE 1 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:. 

Date:. 

I, ., do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of.. . ..... Bank and which properly 

relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will 1 allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me Signature . .. 

Name in full 
Designation 

Signature . 

Name in full .. 

Designation . . 


C ARE: (To be on the lines of GOI Rules) 

SCHEDULE II 
[See Regulation 5 (-4)] 

Declaration to be obtained from every officer or employee on first appointment. 

I. Sliri/Smt./Kum.S/o, W/o, D/o.declare 

as under ■ 

(i) That I am unmarried/a widower/widow. 

(li) That I am married and have only one spouse living. 

(in) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date:. 

Signature. 

Name. 


SCHEDULE HI 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place: 

Date: 

I, the undersigned, having been appointed in the service of the Chitradurga Rohtas Gramin Bank hereby 
declare... (Place) in.(District) as my place of domicile. 

1 *The above is my place of birth 

or 

*The above is not my place of birth. My place ofbirth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below. 


Name in full. 

Designation and.Nature of appointment 

Date of appointment. 

Signature 

* Strike out whichever is not applicable. 


Sd/-, Illegible Chairman 
[No. ADVT/III/IV/92D/2001 -Exty.] 
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